Confirmed Minutes
MSC 4/17

Monash Student Council
CONFIRMED MINUTES
Meeting 4/17 of the Monash Student Council to be held at 2pm on Thursday the 27th of April, 2017 in
the Conference Room, Campus Centre.
Meeting opened: 2:10pm
1. Attendance
President:
Treasurer:
Secretary:
Education (Public Affairs):
Education (Academic Affairs):
Activities:
Welfare:
Indigenous:
Environment & Social Justice:
Women’s:
Queer:
Disabilities & Carers:
People of Colour:
MUISS:
MAPS:
Clubs & Societies:
Radio Monash:
General Representative:
General Representative:
General Representative:
General Representative:
General Representative:
Observers:

Matilda Grey
(chair)
Caitlin Brown
Jessica Stone
(minutes)
Juliet Steel
Raphael Tell
Sean Glass
Proxy to Daniel Ffrench-Mullen
Patrick Stephenson
Proxy to Nicholas Virgo
Bryda Nichols
Jasmine Duff
Nikola Guzys-McAuliffe
Denise Atzinger
Nawama Green
Proxy to Melanie Loudovaris
Kapil Bhargava
Proxy to Jasmine Nguyen
Jason Nguyen
Rebecca Doyle-Walker apology
Glenn Donahoo
Proxy to Shreeya Luthra
Luka Jancijevic
absent
Eve Ward
Sasha Brady
Proxy to Annabelle Ballard
Benjamin Caddaye
Eleanor D’Ambrosio Scott
Elizabeth Jackson
Chris di Pasquale
Jake Humphreys
Daniel Taylor
Corey Rosevear
Harini Kasthuriarachchi
Ariel Zohar
Alexandra Kowal
Daniel Kahan

2. Acknowledgment of traditional owners of land
This MSC acknowledges and pays respect to the people of the Kulin nations as the original
and ongoing owners and custodians of this land. The MSA commits itself to actively fight
alongside Indigenous peoples for reconciliation and justice for all Indigenous Australians.
3. Confirmation of agenda order
Confirmed.
4. Confirmation of previous minutes

Attachment 1

Motion #1:
That this MSC accepts the minutes of MSC 3/17 as a true and accurate record of that meeting.
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Moved through the chair
For: 17
Against: 0
Abstentions: 2
MOTION CARRIED
5. Reports
5.1. Indigenous Report (for MSC 2/17)
5.2. People of Colour Report (for MSC 2/17)
5.3. Radio Monash (for MSC 3/17)
5.4. Activities Report (for MSC 3/17)
5.5. Lot’s Wife
5.6. Environment and Social Justice
5.7. Queer
5.8. Women’s
5.9. Welfare
5.10. Education (Academic Affairs)
5.11. Education (Public Affairs)
5.12. Indigenous
5.13. Disabilities and Carers
5.14. People of Colour

Attachment 2
Attachment 3
Not submitted
Attachment 4
Attachment 5
Attachment 6
Attachment 7
Attachment 8
Attachment 9
Attachment 10
Attachment 11
Attachment 12
Attachment 13
Attachment 14

Motion #2:
That this MSC accepts the submitted reports en bloc.
Moved through chair
For: 18
Against: 0
Abstentions: 1
MOTION CARRIED
6. Yearly Goals
6.1. Welfare

Attachment 15

Motion #3:
That this MSC accepts the submitted Welfare Yearly Goals.
Moved through the chair
For: 18
Against: 0
Abstentions: 1
MOTION CARRIED
7. Summary of Executive Financial Motions

Attachment 16

8. Financial Statements
8.1. Financial Statement Summary for March 2017

Attached to email

9. 2016 Audited Financial Report

Attached to email

Caitlin said this was the final audit report. She noted this was just to ensure proper financial auditing
was approved.
Jessica mentioned that this was a part of an audit documents that needed to be approved for the
MSA AGM.

2

Confirmed Minutes
MSC 4/17
Motion #4:
That this MSC approves the submitted audited financial report for consideration at the Annual
General Meeting.
Moved: Caitlin Brown
Seconded: Jessica Stone
For: 16
Against: 0
Abstentions: 3
MOTION CARRIED
10. Election of Divisional Representative to MSC Executive
Draft motion:
“That this MSC approves the election of [divisional representative] to the MSC Executive for 2017,
elected pursuant to §24(1)(d) of the MSA Constitution, until the 30th September 2017.”
MOTION DEFERRED THROUGH THE CHAIR
11. Academic Affairs Committee
Raphael said that an open invitation to apply for the committee was sent out to all students via the
MSA Education page. He said that it was an opportunity to gain feedback about particular courses
and units run at Monash. He said that they had also approached volunteers that assisted with
Academic Progress Committee Hearings and members from faculty clubs to apply. He said that the
committee so far was creating working groups on particular issues and discussing upcoming
campaigns. He also noted that they were still in the process of getting reps for the Education and IT
faculty.
Hariri mentioned that they were engaging people from faculty clubs who had direct connections with
their respective faculties.
Motion #5:
That this MSC appoint the following students to the Academic Affairs Committee for the period
27/04/17 until 31/12/17; Juliet Steel (Music), Philippa Cole (Arts), Maria Grant (Business &
Economics), Alex Stott (Engineering), Matthew Gerbert (Eng/Sci), Rachael Matulis/Thomas Hvala
(Law), Ross Lomazov (MNHS), Jason Nguyen (MUISS), Romi Stern (Nutrition & Dietetics) and Niki
Malysiak (Science).
Moved: Raphael Tell
Seconded: Harini Kasthuriarachchi
For: 18
Against: 0
Abstentions: 1
MOTION CARRIED
12. Budget Rally – 17th May 2017
Juliet said that it had evident for quite some time that the Federal Government was deprioritising
accessible higher education. She said that the Government was set on putting extra burden on
students living below the poverty line. She noted that the government had no plans for the future of
young people in Australia. She said that there will be an Information booth and speak out to make
students aware of what is going on.
Jasmine Duff said there was a trend of cutting money supporting students. She said that there was a
proposed fee increase of 25%. She said the rally was important to show the fight against the
consistent attacks. She said that we should make sure we are informing students of cuts as soon as
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they are released. She noted the importance of the Free Education campaign in ensuring education
is not faced with constant attacks.
Andrea said that the Queer Department supported the event, however due to a clash with IDAHOBIT
most people involved in the Queer Collective would likely not be attending the rally. She noted that
the NDA should be more effective this time around as it was in response to the Budget.
Caitlin said this was a part of a continuing trend of students and young workers being taken
advantage of. She said everyone had done a great job so far in building for the protest and said that
the turnout should be pretty high.
Corey mentioned the attacks by the Government ton higher education and noted that the rally was a
great cross campus event. He said that the Free Education campaign set an agenda for the rest of
the year as the Government does not have any plans for students and young people and their
education or future.
Matilda said she had a list of budget predications from the NUS and was happy to circulate to them
members of the MSC. She noted the 3% efficiency dividend cut to university operating grants,
increase of the average student contribution rate to 50%, and student income support changes as
among the predicted changes to education and student welfare. She commended the motion and
said she highly supported the rally to fight back against these changes.
Melanie mentioned improving the accessibility of the protest by continuing with a live stream of the
rally and speakers, ensuring there are =accessible buses and ensuring that there is an opportunity
for students attending IDAHOBIT events have a chance to contribute in some way to the action.
Motion #6:
The Liberal government’s budget will be released on May 9, with major cuts to the higher education
sector due to be announced. It is expected that student contributions will increase from 40% to 50%,
and that the HECS repayment threshold will be lowered. This will place a significant financial strain
on students, who will be forced to pay more when they have considerably less to give. This MSC
recognises the intent of the Liberal government to introduce partial fee deregulation, which is likely to
set the undertone for the cost saving measures.
This MSC endorses the National Union of Students' May 17 National Day of Action as a means of
opposing the budget cuts, recognising that campuses play a crucial role in mobilising for the event.
This MSC encourages MSA departments to promote the event, and directs the President to send out
press releases the day after the Budget (May 10), and another the day before the protest (May 16).
Moved: Juliet Steel
Seconded: Jasmine Duff
For: 18
Against: 0
Abstentions: 1
MOTION CARRIED
13. Subway Workers
Jessica said this discovery was following on from a history of worker exploitation within the retail and
hospitality industries. She noted that Subway workers were facing chronic underpayment and
workplace bullying.
Beth mentioned that many of these workers were often on temporary visas or $%& visa and were
often exploited within the workforce. She noted that it was often hard to organise as most of their jobs
hang in the balance. She mentioned the response to Grill’d and their underpayment of workers and
how the student and union movement fought back.
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Melanie asked if the MSA had any contracts with Subway for catering. Jessica responded saying that
Host Scheme has a sponsorship deal with Subway which caters some of their events. She
mentioned she would look into it, but suggested that members of Council boycott Subway where they
could to support the cause.
Raphael said that Subway had a young workforce which often meant a low union density. He also
noted that individual stores set the conditions so any campaigns needed to be targeted to specific
stores.
Corey mentioned that the argument made by Subway management that the pay issues went
unnoticed was completely false, as each store is regularly checked.
Procedural motion to accept Harini Kasthuriarachchi as a late proxy for Nikola GuzysMcAuliffe.
Moved: Jessica Stone
For: 18
Against: 0
PROCEDURAL MOTION CARRIED
Motion #7:
Like many franchises and large corporations, Subway has been exposed of worker exploitation.
Employees of Subway restaurants, many of whom are university students, are being paid below the
award rate, and not receiving overtime pay. They are often forced into illegal unpaid training
programs, and cases of workplace bullying are being reported.
This MSC condemns Subway's management for exploiting its workers, and stands in solidarity with
affected employees. This MSC supports any campaigns that act to compensate Subway employees
and rectify mistreatment of workers in the workplace.
Moved: Jessica Stone
Seconded: Beth Jackson
For: 19
Against: 0
Abstentions: 0
MOTION CARRIED UNANIMOUSLY
14. Changes to Citizenship
Raphael mentioned that the Government was reforming the Citizenship test to test people on
Australian values. He noted that the changes were. Forcing permanent residents to wait 3years
before applying for citizenship. He condemned Bill Shorten and the Labor party for suggesting they
would support these changes.
Jasmine Nguyen noted that many might fail the test because of poor language skills, as the test had
a strong bias to those with high levels of English. She mentioned that failure rate was high among
Chinese and Vietnamese immigrants, and that the changes disproportionately affected refugees. She
said that citizenship was important and seen as a sign of acceptance and commitment to Australia.
Jasmine Duff said this was a racist ideological attack by the Government. She questioned what
Australian values were and noted that this included locking up refugees and genocide of indigenous
people, among other things. She also mentioned this was part of an increasing racial attack of
Sudanese communities and Muslims.
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Raphael mentioned the effect on Monash students, as the changes would mean that only citizens
could access HECS-HELP. He said that it showed that the Government does not believe in access to
education by low income families.
Andrea noted that she didn’t understand why English competency tests were being used in a country
where English wasn’t an official language. She mentioned that queer people come to Australia as
their identity is illegal back home.
Denise said that the changes to citizenship and residency disproportionately affect queer people
escaping persecution.
Melanie mentioned that the idea of idea of contributing to society in a particular way excluded people
with disabilities as they are often unable to work, but still able to contribute in other ways.
Daniel Taylor said it was an indictment on the Liberal Party. He said it was a return to racist fear
mongering.
Denise was concerned about tying peoples worth to their ability to perform or produce or contribute.
They said it was problematic and dehumanising to attach conditions on people’s worth.
Raphael said he would be open to a better phrase to express the value of people that come here. He
noted that everyone has value regardless of whether they can work or not.
Motion #8:
This MSC recalls that Australia is a project built on the dispossession, exploitation, and attempted
genocide of the Aboriginal and Torres Strait Islander people. Any discussion of membership to the
Australian state must recognise the intrinsic hypocrisy it gives rise to in creating rules which restrict
people’s ability to make Australia their home.
This MSC condemns the Coalition Government for its changes to the processes and requirements
for attaining Australian citizenship. Forcing Australian permanent residents to wait four years before
applying for citizenship is smoke and mirrors politics at its worst that causes tangible suffering to
countless good people.
This MSC stresses that Australia's permanent residents contribute disproportionately to society,
culture and the economy. It is naturalisation that has woven the fabric of Australian culture in the last
century, not the nightmares of war or allegiance to the Commonwealth.
This MSC rejects the Prime Minister’s dangerous rhetoric and calls it out for exploiting Australian
anxieties, divisions and historical racism for base political gain. These changes illustrate how the
Menzian proclivity for an Australian monoculture lives on in the Liberal Party.
This MSC reminds the Government that these reforms unjustly reduce access to education for young
Australians. Citizenship is mandatory for accessing HECS, meaning the socio-economic mobility of
thousands of young Australians who are eager to participate in Australian academic life will be locked
into limbo. This is especially relevant when one considers the vastness and depth of culture found
within the Monash student community.
This MSC calls on the student movement to organise itself in resisting and opposing Turnbull’s
efforts to weaken the diverse bedrock of Australian socio-cultural life.
Moved: Raphael Tell
Seconded: Jasmine Nguyen
For: 19
Against: 0
Abstentions: 0
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MOTION CARRIED UNANIMOUSLY
15. Holocaust Denial Leaflets Condemnation
Alexandra said she was at MSC last year and thanked Council for inviting and supporting member of
AUJSS. She said it was a shame that they were back again condemning the same leaflets that were
distributed last year. She said that this was a day of remembrance of the Jewish community to
remember the Holocaust. She said that as a relative of a Holocaust survivor, the leaflets and denial
of the Holocaust deeply offended the Monash Jewish Community.
Daniel Taylor said that many Jewish people have been directly or indirectly affected by the
Holocaust. He said it was a core part of Jewish identity which made the material more shocking. He
said that this has happened at many universities and also at Huntingdale Station. He said the Nazi
group was based in Melbourne and was a part of a sticker campaign. He said that there seemed to
be a general sense amongst extreme racists that this activity is warranted. He said that this is an
issue that Monash should take seriously in the future.
Denise said that we don’t live in a post-racial society and that people often forget that anti-Semitism
still exists. They noted that they were a grandchild of a Holocaust survivor and that they absolutely
condemn the actions of these groups.
Jasmine Nguyen said that it was our duty to remember the Holocaust.
Motion #9:
Holocaust denial leaflets were found for a second consecutive year linking to a Holocaust denial
conspiracy website 'GeelongChemTrails'. These leaflets are a direct form of ethnic discrimination and
vilification on campus and undermine Monash's inclusive, accepting and diverse student community.
This incident is part of a recent rise of antisemitism across Australian campuses, including recent
Swastika graffiti found at Monash University.
This MSC:
1. Condemns the publication of Holocaust denial leaflets distributed at Monash University for a
second consecutive year.
2. Acknowledges that these leaflets have no academic basis whatsoever.
3. Recognises the deep emotional distress this incident has caused for Jewish students on campus.
4. Condemns all forms of antisemitism as defined by the London Declaration on Combatting
Antisemitism and the International Holocaust Remembrance Alliance.
5. Commits itself and calls on Monash University to work collaboratively with AUJS on tackling
antisemitism, Holocaust awareness and education.
Moved: Raphael Tell
Seconded: Denise Atzinger
For: 17
Against: 0
Abstentions: 2
MOTION CARRIED
16. General Business
17. Next Meeting
The next meeting of the MSC will be at 2pm on Thursday the 25th May.
Meeting closed: 2:55pm

ATTACHMENT 1 | MSC 3/17 Unconfirmed Minutes
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Monash Student Council
UNCONFIRMED MINUTES
Meeting 3/17 of the Monash Student Council to be held at 2pm on Thursday the 30th March 2017 in
the Conference Room, Campus Centre.
Meeting opened 2:06pm
18. Attendance
President:
Treasurer:
Secretary:
Education (Public Affairs):
Education (Academic Affairs):
Activities:
Welfare:
Indigenous:
Environment & Social Justice:
Women’s:
Queer:
Disabilities & Carers:
People of Colour
MUISS:
MAPS:
Clubs & Societies:
Radio Monash
General Representative:
General Representative:
General Representative:
General Representative:
General Representative:
Observers:

Matilda Grey
Caitlin Brown
Jessica Stone
Corey Rosevear
Harini Kasthuriarachchi
Sarah Harris
Nicholas Virgo
Jayden Crozier
Tess Dimos
Shreeya Luthra
Andrea Duval
Melanie Loudovaris
Jasmine Nguyen
Jason Nguyen
Rebecca Doyle-Walker
Glenn Donahoo
Aleks Djukic
Eve Ward
Sasha Brady
Benjamin Caddaye
Eleanor D’Ambrosio Scott
Elizabeth Jackson
Pat Callanan
Rebecca Adams
Jake Humphreys
Nawama Green
Phillipa Grylls
Theodore Murray
Denise Atzinger
Juliet Steel
Chris di Pasquale
Patrick Stephenson

(chair)
(minutes)
Proxy to Raphael Tell
Proxy to Sean Glass
Proxy to Bryda Nichols

Proxy to Kapil Bhargava
apologies
apologies
Proxy to Annabelle Ballard

19. Acknowledgment of traditional owners of land
This MSC acknowledges and pays respect to the people of the Kulin nations as the original
and ongoing owners and custodians of this land. The MSA commits itself to actively fight
alongside Indigenous peoples for reconciliation and justice for all Indigenous Australians.
20. Confirmation of agenda order
Confirmed.
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21. Confirmation of previous minutes

Attachment 1

Motion #1:
That this MSC accepts the minutes of MSC 2/17 as a true and accurate record of that meeting.
Moved through the chair
For: 16
Against: 0
Abstentions: 2
MOTION CARRIED
22. Reports
22.1. Welfare (MSC 2/17)
22.2. President
22.3. Treasurer
22.4. Secretary
22.5. Activities
22.6. MUISS
22.7. MAPS
22.8. C&S
22.9. Radio Monash

Attachment 2
Attachment 3
Attachment 4
Attachment 5
Not submitted
Attachment 6
Attachment 7
Attachment 8
Not Submitted

Jasmine Nguyen entered at 2:08pm
Motion #2:
That this MSC accepts the submitted reports en bloc.
Moved through the chair
For: 19
Against: 0
Abstentions: 0
MOTION CARRIED UNANIMOUSLY
23. Yearly Goals
23.1. Treasurer
23.2. Secretary
23.3. Welfare
23.4. Lot’s Wife
23.5. MAPS

Attachment 9
Attachment 10
Not submitted
Attachment 11
Attachment 12

Motion #3:
That this MSC accepts the submitted Yearly Goals en bloc.
Moved through the chair
For: 19
Against: 0
Abstentions: 0
MOTION CARRIED UNANIMOUSLY
Motion #4:
That this MSC notes that Patrick Stephenson and Nicholas Virgo are in breach of the MSA
Regulations for Office-Bearers and Members of MSA Bodies, for failing to submit their Yearly Goals
on two consecutive occasions. In accordance with 17.4.3 of the regulations, this MSC directs the
above listed persons to submit their yearly goals to the next MSC.
Moved through the chair
For: 17
Against: 2
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Abstentions: 0
MOTION CARRIED
24. Summary of Executive Financial Motions

Attachment 13

25. Financial Statements
25.1. Financial Statement Summary for December 2016
25.2. Financial Statement Summary for January-February 2017

Attached to email
Attached to email

26. 2016 Audited Financial Report

Attached to email

Caitlin explained that 2016’s budget deficit was larger than budgeted for and was mainly due to
changes at the bar, Monash Training and Professional Development, Wholefoods and with IT
services. She noted that there was an increase in income from the university compared to other
years. She said that this year the aim is to ensure the lower deficit mainly through the changes to our
investment policy, reviewing the bar’s losses and the new catering service, the potential increase in
enrolments at MTPD due to the closing of many RTOs in Melbourne.
Jessica clarified that the financial summaries included both January and February financials. She
also noted that MSA card sales were up from 2016, despite lagging behind after the extremely low
turnout during the enrolment period.
Motion #5:
That this MSC approves the submitted audited financial report for consideration at the Annual
General Meeting.
Moved: Caitlin Brown
Seconded: Jessica Stone
For: 17
Against: 0
Abstentions: 2
MOTION CARRIED
27. Election of Divisional Representative to MSC Executive
Draft Motion:
“That this MSC approves the election of [divisional representative] to the MSC Executive for 2017,
elected pursuant to §24(1)(d) of the MSA Constitution, until the 30th September 2017.”
DEFERRED THROUGH THE CHAIR
28. Racial Discrimination Act Section 18C Changes
Kapil said that the changes to 18C was watering down a law that protected vulnerable groups. He
said that with employment at record low, increasing house prices and the inability to find work, the
changes to a law protecting vulnerable people seems out of place.
Andrea said that it was distracting from other societal issues. She said the debate around 18C was
with concerns with free speech but was not addressing concerns the people affected by such
changes have.
Nawama said that the changes were justified as making process more streamlined and to make the
law clearer, but to also protect free speech. They said it was nothing more than an attempt to make
racial hatred and hate crimes more acceptable in the eyes of the law.
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Denise said this was a continuing trend of silencing people of colour, normalising hate speech and
watering down things that we should be appalled by. They said it was ‘racism lite’ and was incredibly
disempowering for people of colour.
Kapil raised the issue of what it was that people wanted to say now that they couldn’t before. He said
that this was pandering to the extremes of the Liberal Party and disproportionately valuing Anglo
voices.
Raphael said that the Racial Discrimination Act was the legal basis for multiculturalism and provided
people to take serious violations of the Act to court. He said that the free speech warriors were not
people of colour or from culturally diverse backgrounds. He also noted that the existence of
defamation laws disproves the claim that unfettered free speech exists in Australia.
Denise said that people were still doing and saying things that they wanted to say after the changes
to 18C would be made. They said that freedom from consequence was becoming the forefront of the
debate.
Nawama said that the mention of the removal of the Act but maintaining defamation laws meant it
was not about free speech.
Raphael mentioned the viciously racist cartoons published by Bill Leak, which were heralded as a
case of censoring free speech when they received backlash.
Motion #6:
This MSC stands against the changes made to 18C. Replacing the words “insult”, “offend” and
“humiliate” with “harass” weakens the law, representing an attempt to water down a law that protects
Australia’s minority groups from racial hatred. This MSC acknowledges that the racial discrimination
that exists against minority groups such as Australia’s indigenous peoples is still very profound. This
change made by the Liberal Party unleashes the evils of limitless free expression, highlighting that
we require laws against inciting violence. The changes also ignore the freedom of speech protected
by 18D whereby artistic works, scientific debate and fair comment on matters of public interest are
exempt from section 18C, providing they are said or done reasonably and in good faith. The changes
also fail to address the real problem regarding the process for submitting a claim against racial
discrimination to the human rights commission.
Moved: Kapil Bhargava
Seconded: Nawama Green
For: 17
Against: 0
Abstentions: 2
MOTION CARRIED
29. NUS Make Education Free Again Campaign
Corey said that Monash was one of the largest building campuses. He said that we made a good
presence at the protest. He commended the Lot’s Wife coverage of the day and the article released
shortly after the protest. He said it was great to see a shift in the narrative to making university more
accessible instead of campaigning against finite attacks.
Tess said it was worth reflecting on how well the MSA did with promoting the campaign. She noted
the huge saturation of the campaign in the MSA’s published material and leafletting on campus.
Beth said it was awesome all the work we put in. She said that the months spent preparing and
working together maintained the MSA’s reputation as an activist union.
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Andrea criticised the organisation of the protest by NUS and suggested that other universities
contribute more resources next time. She also mentioned that there should be better organisation of
speakers for the protest. She noted that attendance could have been improved if there was
something to catalyse the protest.
Tess said that student representatives were speakers at the protest as higher profile speakers were
unable to attend. She mentioned Abby Stapleton the NUS Women’s Officer, Matilda Grey the MSA
President, Chris Di Pasquale the NUS LGBTI Officer and Jeannie Rea from the NTEU as among the
speakers for the day. She mentioned that the date was chosen at National Conference by
representatives from student unions across the country. She said that we should prepare for actions
around the budget release in May.
Melanie said the live stream video of the protest was great for accessibility. She said that we needed
to make sure that there was more of an online presence and to have accessible buses to the protest.
Tess was surprised by people wanting to attack the organisation of the rally. She said focus should
be n Liberal attacks and that left wing student unions had an important role to play. She mentioned
holing a forum to get student more engaged in actions around higher education.
Juliet mentioned that the Education Department were in the process of organising a forum and that
they were open to suggestions of how to get students more engaged.
Discussion continued.
Glenn entered at 3:17pm
Procedural motion to accept Denise Atzinger as Kapil Bhargava’s proxy.
Moved: Jessica Stones
For: 19
Against: 0
PROCEDURAL MOTION CARRIED UNANIMOUSLY
Procedural motion to close the speaking list.
Moved: Benjamin Caddaye
For: 15
Against: 3
PROCEDURAL MOTION CARRIED
Caitlin said this was not the smallest turnout for a protest, as the Welfare Day of Action was much
smaller. She said to take credit where it was due. She also noted that glossy posters are nice but
they don’t build a campaign.
Procedural motion to limit speaking time to 1 minute.
Moved: Nawama Green
For: 16
Against: 2
PROCEDURAL MOTION CARRIED
Beth said that the free education posters for autonomous departments. She also noted that we
should be setting the agenda and not always going on the defence.
Raphael said that we needed to encourage engagement around the campaigns and not alienate
students and to target campaigns for a broad range of views.
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Chris said that since this was a new campaign there could not be fatigue around the campaign. He
said that the over saturation argument was to not advertise or promote something and that we
needed to go hard to get the word out there.
Annabelle suggested engaging with Clubs & Societies to get them to participate and support the
education campaign through their activities.
Motion #7:
This MSC commends the role of the Monash Student Association in promoting the NUS Make
Education Free Again campaign, and contributing to the national demonstration on March 22. This
MSC recognises the importance of campaigning for student’s rights to higher education, and the
crucial role student unions play in achieving this.
Moved: Corey Rosevear
Seconded: Tess Dimos
For: 18
Against: 0
Abstentions: 0
MOTION CARRIED UNANIMOUSLY
30. Solidarity for ACTU
Caitlin said it was great to hear McManus back left wing ideals. She clarified that McManus was not
for breaking the law, but that we need to be breaking the laws if they are wrong. She said that
McManus’ comments sparked a renewed faith in unions. She said unions played a vital role in
ensuring people come home safely and that workers have the rights they deserve.
Tess said the comments were a breath of fresh air and a change from the criticism of unions
breaking laws but no light on employers doing the same. She said that the backlash from Labor was
odd and disappointing. She said that McManus’ comments reflected changes in women’s working
rights and equality, land rights and worker’s rights. She said it was great to see McManus defend the
action of the CFMEU and other unions undertaking industrial actions.
Jessica said it was about time the ACTU was known for actually doing something. She said it was
hugely disappointing to see Bill Shorten reject McManus’ comments about breaking laws that put
workers safety and rights at risk. She also said that breaking laws around workplace violations could
be as simple as refusing to do something outside of a protected bans list and not necessarily burning
down your workplace. She also noted that the Fair Work Commission was ‘gacked’ and contributed
to the consistent undermining of unions.
Patrick Stephenson said that many laws are anti-union and stopped workers from protecting
themselves. He noted that many rights we take for granted were likely won through illegal means.
Denise reminded everyone that words like crazy and insane were ableist slurs and asked that people
refrain from using those words.
Chris mentioned the Grocon incident where a wall collapsed as a Grocon construction site because
adequate safety measures has not been applied and resulted in the death of three people. He said
that Grocon was fined $250,000 in total, which in comparison to court decisions against the CFMEU
where they were fined millions and members had jail time. He said that laws need to be broken to fix
unjust laws.
Nawama mentioned the references people were making to apartheid as similar circumstances as to
when unjust laws were broken to gain rights. They said to not use black struggles as a comparison.
Raphael noted to direct criticism of laws to the politicians that make them and not the courts.
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Juliet mentioned the references to apartheid and said that she had no issues with using it as a
comparison as her family had experienced unjust laws created under apartheid.
Denise said that they had lived through apartheid and although they appreciated the comparison
there was no need to point to other things to prove how horrendous the attacks on unions and
workers were.
Nawama said that if you were not black your opinion was irrelevant. They reminded people to
consider whether they needed to make reference to something if they were not from that oppressed
group.
Juliet leaves at 3:28pm
Procedural motion to close the speaking list.
Moved: Benjamin Caddaye
For: 16
Against: 2
PROCEDURAL MOTION CARRIED
Beth said it was great to finally here someone openly talk about the attacks on unions and that it was
a basic left wing position to support the union movement.
Motion #8:
This MSC recognises that Australia has some of the most restrictive anti-union laws in the world, with
political strikes and sympathy strikes outlawed, and extraordinary legal restrictions on the right to
strike and organise. These restrictions are so severe that Australian governments have been
repeatedly warned by the International Labour Organisation that Australia's industrial laws breach
fundamental democratic rights. As a student union, we stand in solidarity with trade unionists who
assert their basic rights to organise.
This MSC recognises that despite much publicity given to the alleged wrongdoings of trade unionists,
the Australian government and media seem uninterested in the flagrant law-breaking of big
employers, including major construction companies, whose flouting of safety regulations often lead to
deaths and injuries of workers. We call on the government to cease its harassment of trade unions,
and to turn its attention to the big employers.
This MSC expresses its support for Sally McManus, recently elected secretary of the Australian
Council of Trade Unions, in her public defence of those trade unionists who have been persecuted by
Australia's unjust anti-union laws, and who have found their basic organising work declared unlawful
or illegal. We call on other student unions to stand in solidarity with the Australian trade union
movement as it comes under attack from the media and government.
Moved: Caitlin Brown
Seconded: Tess Dimos
For: 18
Against: 0
Abstentions: 0
MOTION CARRIED UNANIMOUSLY
31. General Business
Procedural motion to accept the Homelessness motion into General Business.
Moved: Annabelle Ballard
For: 18
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Against: 0
PROCEDURALMOTION CARRIED UNANIMOUSLY
Rebecca Adams said that the new changes criminalised people camping in the city. This meant that
people sleeping on the streets could faces fines, court appearances and confiscation of their
belonging in which they would be charged a fee to be able to retrieve them. She said that this was
supported by both Labor and Liberal councillors. She said that the Council only cared about the
visibility of homelessness and not the effect it had on those people and further punished people for
being in poverty. She also noted Lot’s Wife inclusion of The Salvation Army as a support service for
homelessness and recommended that it be removed as the Salvation Army is known for refusing
help to homeless queer youth in particular.
Tess said that this was an ongoing issue around homeless, including the concerns from Melbourne
City Council that the presence homeless people would reduce the profits of businesses in the ‘Paris
end’ of Collin Street and around concerns about public image. She encourage [people to be involved
in further actions around homelessness.
Denise said they had spoken with Lot’s Wife and that the Article referring to The Salvation Army
would be changed online. They said it was simply an act of dropping the ball and not intended to be
malicious. They also said the Queer Department was writing an article for the next edition and would
include more appropriate places to seek help.
Patrick Stephenson said that this was outlawing people’s lives making the coty an inhabitable place
to live. HE also noted that faith based charities don’t always help the most vulnerable people in
society.
Andrea disliked the idea of aesthetic over respect. She said that The Salvation Army had a history of
poor treatment and neglect towards queer people. She noted the article would promote alternative
services that were not discriminatory and that would not deny services to people.
Raphael mentioned that the State Government were doing stuff around support for homeless people.
Rebecca mentioned the East-West Link and how public housing was given to The Salvation Army.
She said that many houses were left empty and guarded by security to deter squatters and noted
that many houses had families of Salvation Army members living in them. She reiterated that
homelessness was not a priority for the government.
Nawama said that if we want the city to be homeless free we need to invest in programs to help
those people and not criminalise it.
Denise said that homelessness affected queer and trans youth disproportionately and that
Government housing associated with non-queer friendly organisations made it hard for those people
to get the help they needed.
Annabelle said that these laws meant these people had no place to live, putting further stress on their
lives.
Motion #9:
That this MSC condemns the Melbourne City Council’s proposed by-law changes intending to ban
rough sleeping in the city. This MSC recognises that punitive, criminalising approaches to
homelessness are both ineffective and drastically unjust. This MSC calls on the Council to abandon
plans to fine people for sleeping rough and seize their possessions, and supports the
#nohomelessban campaign in its effort to resist the ban.
Moved: Annabelle Ballard
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Seconded: Tess Dimos
For: 18
Against: 0
Abstentions: 0
MOTION CARRIED UNANIMOUSLY
32. Next Meeting
The next meeting of the MSC will be at 2pm on Thursday the 27th of April in the Conference
Room, Campus Centre.
Meeting closed: 3:50pm

ATTACHMENT 2 | Indigenous Report to MSC 2/17
MSC Indigenous Department Report #1
The MSA Indigenous Department welcomes Jayden Crozier and Bryda Nichols. Our
department started working early on Monash Clayton’s Wominjeka celebration. The event
was a celebration of local Aboriginal culture and an opportunity to welcome new and
returning students and staff. The Indigenous department coordinated the event with Monash
Campus Community Division. Our roles as office bearers was to MC the event. The event
was successful and we hope to see Wominjeka Monash become an annual event at both
Clayton and Caulfield campus. The Indigenous Department was also represented when
Bryda was interviewed on NITV news about the Fair Work Commission's decision to cut
penalty rates, she talked about how this would affect Indigenous students. Both Jayden and
Bryda collaborated on an article for Lot's Wife magazine, this detailed the work the
department is doing to rename the John Medley Library. John Medley’s involvement in the
study of eugenics makes him an inappropriate namesake for a Monash library, we are
seeking to rename the library after a prominent Indigenous Monash alumni. The renaming
of the John Medley Library is slowly happening, at this point in time we are waiting on the
university bureaucratic process. We are both looking forward to a productive year, we have
been in contact with the National Union of Students ATSI officer and hope to coordinate our
campaigns. We have also created a new facebook page and hope to use it to showcase the
work our department is doing.
List of goals to be completed by next report:
Goal #1:
Planning our department week
Goal #2:
Planning our campaign for adding justice targets to the closing the gap strategy
Goal #3:
Continuing our efforts in renaming the John Medley library
Goal #4:
Looking into providing funding for a Monash team for the National Tertiary Indigenous
Games.
ATTACHMENT 3 | People of Colour Report to MSC 2/17
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MSC Report: Kapil Bhargava and Jasmine Nguyen
People of Colour Department
The People of Colour Department aims to engage with students of colour and achieve three
clear goals:
1. Solidify the People of Colour Collective
2. Establish a solid people of colour action group, building on from the People of
Colour Collective at Monash Uni
3. Organise a successful People of Colour Week (Week 5)
4. Support Cultural Clubs in their events
PoC Collective
The PoC Department is developing a People of colour collective Facebook page in
conjunction with an email list built from stalls and (hopefully) O Week. Preparations for O
Week have gone well. We will collect emails, signatures and messages from students of
colour and allies. We are creating a PoC banner that we can also use in protests as well as
posters and flyers to distribute during O Week. We will begin the year with a People of
Colour Collective meeting at the pub.
People of Colour Action Group
The Action Group will be constituted by the more passionate and recurring members of the
Collective. They will be available for snap action protests, events and will assist more in
volunteering, leafleting, postering, organising events
PoC Week
PoC week will require Facebook and email advertising, organising guest speakers and
workshops. We’ve been in talks with Democracy in Colour and Manoj Kumar (leader of
Subcontinental Friends of Labor).
Cultural Clubs
We have been organising a Holi Event in conjunction with the Monash Hindu Society as
well as some other cultural events. The German club wishes to collaborate with the United
Colours of Monash Campaign: interviewing students at Monash from different cultural
backgrounds and hearing about their stories.
No Budget expenditure so far
ATTACHMENT 4 | Activities Report to MSC 3/17
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Sarah and Sean
Activities
Report to MSC 4/17
April
Key Activities:
Music Festival Event
We are preparing to restart our planning for our end of year event.
Hump Days
All Hump days have run successfully with large queues forming before food is being served.
There has been a lot of positive response to all the bands that have played each week.
Committee Planning
We have organised our committee meeting to start to sort through the volunteers that would
like to have more responsibility and be more reliable. We have already formed a small group
that we believe will be our smaller committee.
Actions and achievements
- Successfully ran humpdays with all bands booked with an excess of students being
served
- Requested AXP 1 posters, venue booked and clubs are begining to be contacted
- Organised committee meeting to be held on the 26th of April.
List of goals for next report:
- Placing posters around campus and marketing for AXP on put onto televisions
- Have DJ’s photographer booked for AXP

Budget expenditure since last report:
$2485 has been spent on sausages, napkins, sauces, bread, cleaning supplies and vegetarian
option used at our weekly humpdays.
ATTACHMENT 5 | Lot’s Wife Report to MSC 4/17

MSC Office Bearer Report - Lot’s Wife - MSC 4/17
DUE 24 APRIL 2017
In order to strengthen our campus news section, we opened applications for new campus
reporter positions. There was a great amount of interest, lots of people applied, and we are
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happy to welcome new members to our growing team. This comes in light of a spate of
recent successes in gaining traction through online mediums. A few of our articles were
promoted through the Monash Stalkerspace Facebook group, which increased the reach of
our Facebook page and generated a huge increase in page likes and increase in website
traffic. One article in question, regarding the damage at Clayton Campus caused by storms,
essentially went viral and caused our website to crash. Furthermore, we are continuing to
hold meetings with the MSA full-time staff and building a closer professional relationship
with them.
Sophia has been in charge of art and design and has continued to work closely with graphic
designer Hana Crowl to complete the formatting of the magazine. Rob has continued to deal
with advertising and has secured more clients for the magazine, met with prospective clients,
and also appointed a marketing assistant to help increase the number of potential clients.
Nick continues to be responsible for writing the content list and collaborating with writers.
The quality of pitches and articles continue to be impressive for such an early stage of the
year. Emina is continuing to work with the sub-editors -- to ensure that the whole Lot’s Wife
team is on the same page.
Edition 2 had advertising promoting the MSA Space, which should assist in encouraging
students to engage with the MSA and its relevant departments and services on offer.
Edition 2 was released on the 27th of March, 2017. It has been met with a great reception;
with many readers happy with the cover art and the content of the magazine. So far, Lot’s
Wife has been running successfully.
Prior to its release, we have had meetings with the sub-editors, editing sessions and close
collaboration with the graphic designer to iron out any errors or inconsistencies in the
magazine. To celebrate the Edition being released, once again a Launch Party was held at Sir
John’s on Friday the 31st of March.
Edition 3 is scheduled to be released on the 1st of May, 2017. We have reached out for
articles, illustrations and advertising partners. Again we have had meetings with the subeditors, editing sessions and close collaboration with the graphic designer to iron out any
errors or inconsistencies in the magazine. This has been going smoothly, and we expect
Edition 3 to be put out without issue. At the time this report has been submitted, the edition
has been submitted to print and is therefore being printed in anticipation for launch week.
Again, there will be launch party for this edition, likely sometime during the week of May 1
- May 5 in Sir John’s Bar. All are welcome and invited to join the party and to celebrate with
and to get to know the Lot’s Wife Community.
We also hope to continue to streamline our processes for sub-editing, and encourage the subeditors to give more communication to the contributors, as this is an area where we have to
improve and have seen a little criticism. Following an increased amount of communication
with and directions given to the sub-editors, they are seeming to continue to become far
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more adept and proficient in their roles. This naturally helps immensely in the running of the
magazine.
Lot’s Wife will be collaborating with the MSA Women’s Department for edition five of
Lot’s Wife Magazine which will be the feminist edition that incorporates Dissent content. In
previous years Dissent has mostly taken the form of a standalone publication.
Financially, the magazine is tracking well, especially given the lack of handover. We are
looking at developing a few guidelines or policies later on in our terms to ensure that at the
very least basic information is kept for office bearers to have something to refer to in the
future. This is not a replacement to handover, but rather something to help assist future
office bearers so that they do not find themselves in a situation in which we found ourselves,
with no information to refer to in trying to fulfil our roles. This would naturally focus on
many areas, but naturally financial and advertising details would be a highlight.
ATTACHMENT 6| Environment and Social Justice Report to MSC 4/17
Since the last report, the ESJ department has been very busy working on a series of
progressive campaigns, as well as fulfilling the goals set out in our last report.
Organising activism around the demands of students
Worked with other departments to promote National Day of Action for Free
Education on campus, using budget expenditure to print posters and leaflets for the
protest
Involved new activists from across campus in talking to students about the
demonstration, as well as putting up posters and doing other forms of mass
promotion
Worked with other departments to hold a barbeque and speakout on the day of the
protest. Activists leafleted the crowd to encourage students to take part in the fight
for accessible education by coming to the rally
The Environment & Social Justice officers attended and chaired the Melbourne
demonstration, and encouraged activists on campus to attend. The day was a huge
success for the MSA, with most departments playing an important role in the protest.
Importantly, it was a success for the National Union of Students as a whole, with
hundreds of students attending protests in major cities across the country to put a
unified demand on the Australian Government: Make Education Free Again
As well as this, we have now begun work promoting and organising the upcoming
national student demonstration set to take place after the release of the federal
budget. This will be an opportunity to immediately show opposition to any attacks
meted out upon students.
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Resisting racism
Conducted an anti-racist poster campaign to demonstrate that our department, and
many students at Monash, stand unequivocally for the rights of refugees and People
of Colour. We designed posters with slogans such as “Free the Refugees” and “No to
Racism”, and put part of our budget into printing them in order to make visible the
anti-racist sentiment that exists on campus. We involved student activists in putting
up these posters on bollards around the campus.
Designed and printed stickers with anti-racist slogans, which have been handed out to
students to put on books and bags as a way of helping students to demonstrate
opposition to Trump, the far right, and racism.
Promoted and held an anti-racist stall. The Environment & Social Justice office
bearers and activists involved in the Collective organised a stall with banners calling
to “Free the Refugees” and for “Equality Now”. On this stall we handed out the
aforementioned stickers, as well as raising awareness more generally.
Collected signatures on a petition put together by the Refugee Action Coalition,
which called on the Government & Immigration Department to bring refugees to
Australia, close down detention centres on Nauru and Manus Island, and let refugees
stay permanently in Australia.
Raised awareness of the Palm Sunday Rally for World Refugee Day in Melbourne.
We printed posters and leaflets in order to encourage students to attend the largest
protest each year that demonstrates opposition to the Government’s cruel treatment
of refugees, and stands in solidarity with refugees. The protest saw thousands of
students and workers in Melbourne come out into the streets to stand alongside
refugees demanding their freedom.
The office bearers and collective members, among other activists around Melbourne,
heard about the government’s decision to deport Saeed, a stateless refugee, to Iraq.
We assisted in maintaining a vigil to stop the deportation of Saeed- blocking the
entrance to the detention centre where he was being kept, ensuring that he was not
taken to the airport, until he was moved to the Villawood detention centre where
activists are now conducting a similar operation.
Snap rally against the detention of refugees on Manus Island: the office bearers and
collective members mobilised activists in Melbourne by calling and Facebook
promotion to attend a snap rally that was called in response to shootings that took
place on Manus Island.
Continued to support workers on strike at Fletcher Insulation
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The office bearers and other activists have continued to visit workers at Fletcher
Insulation in order to demonstrate that the MSA stands in solidarity with their strike
We collected donations on campus for the workers, to assist with the purchase of
food and supplies. The donation was much appreciated, as symbols of support can
mean a significant boost to morale, as well as demonstrating the ESJ department’s
commitment to left wing trade unionism.
Key areas of expenditure:
- Printing posters and leaflets for campaigns mentioned above
- Purchasing the printing of stickers
- Materials with which to paint banners
- Materials for placards for education protest
ATTACHMENT 7| Queer Report to MSC 4/17
Intro Sessions
These were run for the first few weeks and went a long way to introducing new students into
the Lounge.
QuAC
New member replaced, which has made reaching quorum much easier and should go a
long way to spreading the workload within the department.
Badges
Sales are ongoing. Importantly, the sales of the badges are contributing not only monetarily
but also helping with visibility of MQD and queer students across campus as a whole.
Trivia Night
Ticket sales exceeded expectations. While we do believe it had much to do with it being our
first event, it has also provided us with a marketing model and strategy for future events.
The unexpected profit from ticket sales also allowed us more leeway in our planning of
Karaoke Night. Many thanks to Wholefoods for their help in planning and much appreciated
advice in terms of food preparation. This event also helped introduce many people to
Wholefoods and was a really great ice breaker.
Karaoke Night
While this turned out to be a smaller event, many people within MQD attended and
feedback was very positive.
Autonomous Groups
All our autonomous groups are up and running, with many holding weekly/bi-weekly
meetings. So far, there has been a lot of focus on improving various issues faced by
marginalised groups both within and without the Lounge and have proven as a great
support network for many.
Queer Week (Ongoing at the time of writing)
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Monday : Pancakes was largely a success. Observed QuAC members interacting
with allies. Events like this are important because they allow interaction between
people in a positive, meaningful way. Additionally, the visibility allowed us to sell
more tickets for Queer Ball as well as facilitate a fun social gathering for department
members.
Tuesday : Anzac Day, Uni closed. Andrea has not rested on her laurels though, and
a cross campus, cross uni picnic will be held. This will go a long way to fostering
positive relationships across Monash campuses as well as with Queer departments
in other unis. This is important not only for our hopes for a Vic-Wide Pride Week /
Pride Ball but also with co-ordinating campaigns.
Wednesday : Classrooms and Queer Inclusiveness Panel. This panel will focus on
the promotion of queer inclusive learning and teaching. Panel speakers include
Kirsten McLean (Monash), Brady Robards (Monash), Lefteris Patlamazoglou
(Monash MPA) and Kodie Webb (Safe Schools Coalition/Department of Education
and Training). We are hoping for a good turnout for this, as we cannot overstate how
relevant this subject is to queer uni students and staff.
Thursday : Coincides with MUISS Around The World Day. As such, we have
decided to focus on international queer identities and experiences. Budi Sudarto,
Monash Alumnus, safer sex educator and Vice President of the AGMC has been
invited to speak to his experiences as a gay Asian man.
Friday : Gender Diversity Around the World. Kochava and Erik from Y Gender will be
presenting this workshop. It will hopefully introduce people to a broader perspective
on gender that isn’t based on a binary cis framework. It will also bring visibility to
how different cultures around the world view gender diversity, which will hopefully
broaden TIGD perspectives from the western framework that tends to be so heavily
focused on.
Workshops and Panel discussions run by students will also take place throughout the week,
notably Ace and Aro 101 Workshop and Panel (Basia Mitula, Theodore Murray and Denise
Atzinger), Facebook Privacy Hacks (Vibol Hy), Your Rights and the Law (Theodore Murray),
Queer Agency in Developing Countries (Denise Atzinger) and Queer Representation in
Video Games (Andrea Duval).
We will also be snazzing up our regular weekly events, with Queer Beers, a movie
screening (Holding the Man), and a more social approach to our Autonomous Meet-ups,
with a food budget available to all.
Queer Ball!!! (Theme : Mythical Creatures)
We have tricked our department into helping craft Queer Ball decorations under the guise of
a ‘crafternoon’. Dastardly. Two DJs have been booked. Will take place in Sir Johns.
Booking glowing furniture has been an adventure. Ticket sales are still ongoing, with
marketing to ramp up as the day approaches.
Previous Short Term Goals
Nailed it!
Current Short Term Goals
QC : Funding has been secured, and as such we will once again continue the
tradition of subsidising a large portion of the cost for the Monash Contingent. We
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have sent out a form for all interested in attending and will begin planning our
contingent and the logistics in earnest as soon as Queer Week is wrapped up.
Networking Event : Liaising with Lefteris Patlamazoglou (MPA).
IDAHOBIT : Have met with Nicholas Kimberley (Diversity and Inclusion Network) in
order to discuss potential ideas for International Day against Homophobia, Biphobia
and Transphobia (17 May). This clashes with NDA, currently finding a way to allow
contingents who feel comfortable taking part in NDA to take part while also allowing
those who do not find NDAs accessible a chance to celebrate IDAHOBIT at Monash.
Both events are extremely important and we want to empower our department in all
areas and support individual choice within the framework for activism that is
currently under development.
18 May the Diversity and Inclusion Network has organised an afternoon tea to mark
the arrival of all-gender bathrooms on campus. We are compiling a list of MQD
members to speak to the importance and significance of these developments.
Yearly Goals
We are so far, sticking to schedule and managing to work towards fulfilling our yearly goals.

ATTACHMENT 8 | Women’s Report to MSC 4/17
Women’s Report
International Women’s Day
The women’s department brought a contingent to the International Women’s Day Rally held
outside Parliament on March 8. This event included rallies all over the world and aimed to
unite women and feminist allies from all backgrounds and experiences to fight for equal
rights and representation in the areas that affect us daily. For those who could not come to
the rally, we held a movie screening on the big screens of Mean Girls. This had free food and
was in conjunction with MUISS.
Women’s Space Painting
Abbey Rich, a Melbourne-based feminist painter, painted the women’s space for the
Women’s Department at a discounted price. The Women’s Room and the Women’s Office
are both much brighter, more presentable spaces and this has all been done by supporting a
local feminist artist.
AHRC Survey and Sexual Assault Campaign
The release dates for the AHRC survey have been delayed and will be released early
Semester 2. After extensive discussions with Abby Stapleton (NUS Women’s Officer), we
have got a clear idea of how to approach this year by staying in the loop with the university’s
actions and holding regular meetings where Shreeya will hold a permanent position on their
decision making panel regarding sexual assault and campus safety.
In meetings with the university where we have tried to ascertain as much information from
the university we have gotten the impression that the university is very open to our
suggestions and input about their steps forward this year, and they have offered to fund a
resource booklet aimed at students who have (or have friend who have) experienced sexual
assault, abuse, harassment, etc. As well as this the university has offered to collaborate for
events further on in the year.
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Women’s Week and Collectives
Women’s week was a success with events every day and the launch of the WoC collective
(WOCC) with a party in Wholefoods. We now have both of our collectives running (Q2 and
WOCC) and are collaborating with other departments to ensure that these collectives are as
active and fruitful as possible.
There were workshops held by students on all days and an afternoon tea on Friday, the
schedule was as follows:
Monday
Emily Griffith ran a workshop called Neurodivergence and Women
Tuesday:
BBQ on Lemon Scented Lawns
Alex Russell ran a workshop called Discovering Sexuality
Wednesday:
Guest speaker Lauren Brown discussed her journey and her company
Thursday:
Alex Russell ran a workshop about the failings of High School Health and Sex Ed
Issy Williss ran a discussion group on Clementine Ford’s book Fight Like a Girl

NOWSA
NOWSA is running this year from July 16-22 and will be held in Canberra. The conference
connects Women’s Officers from all over Australia and women and non-binary students who
are active in their women’s collectives for discussion about feminist issues and campus and
collective action. Shreeya has contacted the Lead Organiser regarding the conference this
year as there are several organisational differences. In this conversation information about
the changes to the conference, the agenda, and the registration process were discussed. An
email is to be sent out shortly from the women’s department to its collective about
expressions of interest. There might also be a fundraiser to raise funds for conference
attendance, as this has been done in previous years.
Dissent:
We have received numerous submissions of both art and written work from students, some
of which will be published in the next edition of Lot’s Wife (Edition 3). We are continuing
to reach out to students through social media and posters in the Women’s Room encouraging
students to submit their work.
Additionally, all past editions of Dissent have been scanned and we are working to make
them available online from the MSA website along with the history of Dissent and the
Women’s Department as a whole.
Social Media:
We are continuing to engage students in our Facebook group with articles and stories.
Numbers in our group and who have liked our page are steadily increasing, although we
would like to see greater numbers. We are investigating ways to increase engagement on
social media.
Self-defence workshop:
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We have organised a 3 hour workshop to be held on Friday the 28th of April at Monash
Sport with A.I.M. Academy. We reached out to CCD, who agreed to sponsor 60 students
identifying as or with women. We attempted to reach out to MRS for help advertising the
event, or for more sponsored places, but did not receive a response. This event has been
widely advertised on social media as well as through e-news and on the MSA screens around
campus. The event is almost sold out.
ATTACHMENT 9 | Welfare Report to MSC 4/17
MSC Report back
Since our most recent MSC report back the Welfare department has sought to engage further
with the national campaign surrounding your rights at work home and uni. Our focus has
been addressing the negative impacts associated with the recent cuts to penalty rates.
Recently the national welfare office bearer Jill Molloy visited Monash to have discussions
with students surrounding the cuts to penalty rates at a stall on the lemon scented lawns.
Students were quite responsive to the car parking survey which we were helping to circulate
at the time on behalf of the President.
We have continued to liaise with Access Monash surrounding the expansion of the Asylum
Seeker Scholarship and how we can generate a greater number of donors. We have
continued to raise funds at Free Food Mondays, however as it turns out impoverished
students do not have a lot of cash to splurge out on fundraisers and as such a new strategy is
being formulated. We have begun setting up the donor website where donors can donate
online and have their donation recognised. We hope to have this completed by the next
MSC. We hope to liaise with on campus shops and merchants in order to exchange public
recognition for sponsorship. This is also something we hope to have moving by the time the
next MSC comes around.
Free Food Mondays have continued to run, and have been the primary source of expenditure
from the Welfare department. There was a mild hiccup in Week 5 following one of the
Welfare Officers making an error when submitting the Coles order. This situation has been
rectified and Free Food Mondays have now been resurrected to their usual lofty standards.
We have also released a survey surrounding issues pertaining to the inadequacies of the on
campus wifi or eduroam. Reports suggested that students were becoming increasingly
distressed by the inadequacies of the wifi service, the Welfare department decided it was
time to act. The survey saw over three hundred results with over 95% negative feedback. We
hope to use this data in the future to see what inspire some sought of solution to the currently
inadequate wifi service.
ATTACHMENT 10 | Education (Academic Affairs) Report to MSC 4/17
Education (Academic Affairs) MSC Report 2
Harini Kasthuriarachchi and Raphael Tell
Education (Academic Affairs)
MSC Report 2
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Key activities:
Academic Progress Committee (APC) Hearings
Academic Affairs has finalised their work in organising student representatives to attend
APC hearings as the second round of hearings finally concluded last week. However, our
work surrounding APC hearings continues. Academic Affairs has crafted a submission to
submit to the APC forum that highlights the issues with the role of the student
representative on the APC panel. We have also met with Student Advocacy and Support,
Academic Board Student Representatives and Professor Robert Brooks, who is the
academic responsible for the APC process. We have discussed the possibility of Academic
Affairs officers training staff for next year’s APC hearings. We are also developing
resources that can be used to support staff members in how to correctly incorporate student
representatives on the panel.
Moreover, Academic Affairs is currently developing a video series to publish to the broader
student population regarding the APC hearings. This is done to promote more knowledge
around the APC process as over a thousand students engage with the process each year,
and is a key part of the University’s exclusions process. We are currently preparing to film
the first video of the series to be published by Week 12. The rest of the videos will be
published in Semester 2 and will focus on presenting the APC procedures in a consumable
and easily understandable way.
Education Academic Affairs Committee (AAC)
Committee meetings have begun and we have students representing their schools and
faculties from every aspect of the University. These representatives have raised many
issues that affect students in their faculties. We have consequently liaised with different
entities across Monash to address those issues. The AAC is crucial for the Education
department, and allows for formal collaboration and consultation to occur between the MSA
and the student body..
Student Advisory Group (SAG)
We attended the SAG meeting and were able to voice our concerns regarding issues that
students face while studying. We were provided some helpful information regarding who to
contact with the issues that we encountered.
Intercultural Competence
Together with the International Student Service, Academic Affairs has been advising the
university regarding intercultural competence and how best to engage students from diverse
cultural backgrounds.
Academic Board
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The MSA was successful of securing observer status for meetings of Academic Board. The
Board has already passed through many changes in 2017. These include major changes to
unit and exam assessment procedures and new reports into academic integrity.
The Academic Affairs office has been advising student representatives on Academic Board
and have been working together to advocate strongly for the student body against
inequitable changes. This includes pushing the university administration to clarify its new
policies around exam cancellations. Furthermore, the new Academic Integrity report was
created without adequate student consultation and our office is working to amend the report
to afford precision to its recommendations.

ATTACHMENT 11 | Education (Public Affairs) Report to MSC 4/17

Education (Public Affairs) Report (MSC held 27/04/17)
Student Made Unit Guide
Most of the guides were handed out during O-Week. We received a lot of positive feedback
from students. The only criticism was that not all subjects were included, but that is a
limitation of the guide as we can only receive voluntary submissions from students.
Goal for next year: broaden the guide to make it more comprehensive.
Activate Monash Leadership Program
We have had weekly 2-hour workshops with a group of about 10 really passionate students,
with speakers coming in about every second week. So far they have learnt about campaign
structure, efficient campaigning, how to create their own story, and how media can be
incorporated. We have had very positive feedback so far, with many students coming every
week.
March 22nd National Day of Action (NDA)
Our goal was to work with the National Union of Students to build the protest, which we did,
but could have been done to a greater extent. Communication was adequate, but there were
some organisational issues, mainly the timely organisation of speakers for the protest, that
could have been avoided. Possibly more communication needed. Overall the protest went
quite well, and the speakers were fantastic, but the turn-out was smaller than we had hoped.
Goal for the next NDA: try out different building strategies to bring more people and create
more awareness. Already in the process of creating a Budget stall to give students
information.
Student Affairs Committee (SAC)
Our goal to have organised and structured meetings on a regular basis has not quite been
met. We have been having regular meetings, with a structured agenda, but they could have
been better organised. Events that were occurring on short notice forced us to hold meetings
with short notice, but we have been learning and improving each time. Our other goal to
have the committee involved in our campaigns and events has also been met.
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Goal: involve the committee in our campaigns and events even more to utilise their
knowledge and improve our work.
Monash Education Action Group (MEAG)
The group worked very well to prepare for the March 22nd NDA. This included the
coordination of poster runs, flyering, and social media presence. A goal was to open up the
group to new members, but as everyone was preoccupied with the NDA this was not done.
Another goal was to open up discussion outside of the NDA, but it seems that this group has
become more of an NDA Action Group. Other ways of engaging/informing students will
have to come from the office and the Student Affairs Committee, and we are already striving
to do that e.g. budget awareness stall, Activate Monash Leadership Program.
Goal: to open up the group to more people.
NTEU
Our goals were to provide them with information on the NDA for their members which we
did. We also aimed to work with them on any upcoming campaigns, which we have been
striving to do by emailing them to offer our assistance. They responded saying that they will
let us know what is happening closer to the Enterprise Bargaining Agreement.
Goal: have more communication with them – this includes going down to their office as
email can be inefficient.
Department Spending
Student Made Unit Guide (600 copies): $3500
NDA busses (2): $688
NDA stunt material: $90.91
NDA stickers: $81.45
Vancora bookings: $280
Food and drinks for Activate participants (10 participants, 5 workshops): $125.50
NDA Advertisement in Lots Wife: $631.95
Stationary (scissors, tape, tape gun for postering): $22.43
Printing (mainly posters for NDA): $33.75
ATTACHMENT 12 |Indigenous Report to MSC 4/17
MSC Report Indigenous Department #2
The MSA Indigenous Department has been working over the past few weeks in planning our
department week, as well as mounting our campaign to enter the discussion to improve
justice conditions for Indigenous Australians. With our department week coming up, we are
in the process of planning various events to highlight some of the issues important to
Indigenous students. Particularly, we are currently planning a panel with various Indigenous
voices that will discuss a variety of issues pertaining to Indigenous affairs. This discussion,
while being flexible, will be based around the debate in constitutional recognition, Closing
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the Gap, justice and other critical issues. We are hoping this panel will be able to facilitate
the important discussion to be had around these issues.
Additionally, we are in the process of mounting our campaign centred around adding justice
targets to the Closing the Gap strategy. We believe that it is important that justice targets be
included in the Closing the Gap strategy, as it will assist in improving other areas such as
health, education and others. We have already started discussing strategies with external
organisations and groups, and we hope that our voice can assist in this critical debate.
We have also continued in our efforts at renaming the John Medley Library. While these
processes take time, we have moved it along by speaking to the media and highlighting on
SBS radio the importance of having it renamed. This is an initiative that we will continue
and ensure be renamed this year.
Finally, we have emphasised the importance of Indigenous games and have allocated a large
part of our budget in ensure we can send multiple teams to the National Indigenous Tertiary
Education Student Games.
Goals Achieved
Planned our department week
Planned what our campaign will focus on
Continued our efforts at renaming the John Medley Library
Looked into and provided funding for the NITESG
Goals to be completed by next report
Have had run a successful Indigenous Week, with numerous events and the debut of
our campaign around adding justice targets to the Closing the Gap Strategy
Have had the panel organised- with location, date etc. sorted
Have brought in interesting speakers to the panel
Coordinate further with external organisations in the mounting of our campaign
Continue our efforts in renaming the John Medley Library

ATTACHMENT 13 |Disabilities and Carers Report to MSC 4/17
Disabilities & Carers Report 4/17
Disabilities & Carers Week
Since our last report we hosted our department week from April 10-13. It was very successful
for us and one of the fullest dept weeks the department has seen in its short life. Events were
relatively well attended, some more so than others. We had discussions around: disability and
structural oppression, medical abuse, stigma surrounding mental illness, ableism, and making
activism accessible, touching on many issues that face the members of our department. In
order to allow as many people as possible to participate, regardless of levels of ability, we had
daily online discussion topics for our collective, that enabled sharing of tips, tools, & tricks as
well as some community building. Given that no OBs turned up to the workshops “Making
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Activism Accessible” and “Ableism 101”, we will likely run these again as we believe that it
is something that could really help achieve our yearly goals of combating ableism in the MSA,
as well as help make the MSA and its events and campaigns more accessible.
Office/Lounge Space
Having opened up our office as a lounge for student use, we have found ourselves in the
company of students utilising our space as a quiet, study, or socialising area. This is something
we have thoroughly enjoyed and was a goal of ours we are happy to have seen come to fruition.
This space has developed and Nawama has created a “stim station” with various fabrics and
tools to assist students with sensory needs. This has been quite a hit. This overall has helped
us connect to students and whilst our space is limited (it would be great to have more space
and not need to kick people out when dealing with confidential issues), we do think we have
revolutionised our office and this has really helped our department.
Online Community
We have been continuing to reach out to our collective and engage with them online. This has
enabled us to connect and do work even when conditions, circumstances, illnesses, caring
responsibilities of both the OBs. We want to try and develop this further and continue to find
new ways to connect and develop our online community.
Prepping for Exam Season
Exams are approaching soon and we will be anticipating an influx of students around this time
and will be trying to find ways to support students during this time. In addition to this we will
also have to balance our own studies and stressors. As such we are working to get ready with
resources and guides to assistance to help students navigate this time of semester. We will also
try working with the education department in regards to the changes to exam cancellation
policy as this was of great concern to our constituents. We will likely be prepping materials
for this in the lead up to exam season.
Goals from last report:
● Host event e.g. discussion group - Achieved
● Have continued engagement on the Facebook group/page - Achieved, through online
discussion topics, weekly communal to-do posts, engaging with stuff students post, as
well as posing questions/topics
● Establish calendar/timetable for department - Achieved, mostly centred around our
department week
● Start looking for department week ideas - Achieved, we did rather good and got a
plethora of ideas from our collective
● Connect with other Disabilities officers in Australia - Achieved
● Continue to work on support/study guide - Ongoing, change to focus more so on
support
● Continue to work on accessibility guide - Achieved, this has taken a back seat, but
events like “Ableism 101” and discussions like “Making Activism Accessible”
continued the ultimate goal of the accessibility guide
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Goals to be achieved by next report:
● Have continued engagement on the Facebook group/page
● Host events e.g. discussion group
● Continue to work on accessibility guide
● Prep and distribute materials to assist students with exam season
● Find out more information regarding the possible Disabilities Conference
● Ensure that OBs balance work/life/study
ATTACHMENT 14 | People of Colour Report to MSC 4/17
People of Colour (PoC) Officer Report MSC Report 2
Key activities
Meeting with the Monash People of Colour Collective
We held our first PoCnic inThe collective provided valuable ideas and connections in
preparation for PoC week. We also talked about which topics we could talk about during our
PoC discussion meet ups and reviewed how we should organise PoCnics in the future. We
are currently organising the next MPOCC meeting in week 9.
People of Colour Week
Week 5 saw the very first People of Colour week. The week kicked off with a Bingo session
at Sir John’s Bar. On Tuesday, we had the PoC BBQ and held a screening of ‘The
Sapphires’ on the big screen, enjoying great company and pizza. On Wednesday, we had the
pleasure of hearing from the People of Colour Leader’s Panel featuring Tim Lo Surdo from
Democracy in Colour, Lisa Do from the Dual Identity Leadership Program, Haania Amir
Waheed who is an exchange student and slam poet and MSA Indigenous Officer Jayden
Crozier. The discussion covered many topics such as the difficulties people of colour face as
well as a discussion on the incredible skills PoC offer and the strength we possess together.
On Thursday, we learnt about the importance of intersectionality from five amazing student
activists of colour: Amy Bartholomeusz, Denise Atzinger, Sarah Xia, Shreeya Luthra and
Nawama Green. We heard how women of colour and queer students of colour, while being
silenced by much of society, have also been empowered to help those around them and speak
up against the social injustices and racially fuelled hatred in our communities. The week
ended with a PoCnic at Sir John’s Bar.
We would like to thank Kate Pullen, OBs and MPOCC members for helping us with
organising and running PoC week. We would also like to thank our Panel speakers that took
the time to share with us their experiences at Monash University. We are grateful for
everyone’s participation our first department week. We hope that the next PoC week in
semester two will be bigger and better.
Working with various clubs and societies
We sent out an email informing all the clubs and societies about the new PoC Department
and how we could work with them in producing events that celebrate diversity at Monash.
So far, two clubs and societies have contacted us for assistance in their events. We have
connected the Monash University Hindu Society with Campus Community Divisions to
collaborate in promoting Holi at Monash. We got Oxfam to include the MSA Indigenous
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Department in assisting them with their movie screening of ‘Prison Songs’ for Closing the
Gap Day.
National Day of Action
In addition to advertising the National Day of Action (NDA) at our O-week stall, we
supported the Education department by participating in the NDA rally on March the 22nd. It
is important that PoC are represented and have a voice in the NDA because it especially
tends to be PoC in lower social-economic backgrounds that are disproportionately
disadvantaged in cuts to education.
Participation in the ‘Say No to Racism Workshop’
Jasmine attended the Say No to Racism workshop to learn ways to combat racism and access
the quality of the workshop. Jasmine found the workshop really useful in giving people
different options to address racist comments and has received the contact details of Tom
Henderson from Polykala, the organisor of the workshop, in order to hold a workshop
together in the future.
Upcoming radio interview on SBS Radio
Kapil will be speaking in Hindi to talk about the PoC Department in a segment on the Indian
show on SBS Radio. Dates are currently unconfirmed.
Budget Expenditure
Date
Description
Amount
Prize for
People of
$77.02
POC
Colour Week
(N.Kolhatkar
Tickets)POC 47.27

Line-item
651100
Projects &
Campaigns

Comments
2 x Yellow
permits for
panel
speakers,
printing for
bingo event,
prize for
PoC
Leader’s
Panel
attendee

ATTACHMENT 15 | Welfare Yearly Goals
Yearly goals
1. To liaise with the national office bearer and positively contribute towards the national
campaigns at a local level.
2. To engage with the student body in order to inform our local campaigns e.g.
improving services and resolving issues pertaining to individual students.
3. To continue the work of previous office bearers in running the overtly successful free
food Mondays program.
4. To raise funds in order to expand the asylum seeker scholarship.
5. To utilize our social event (welfare ball) as a tool to not only entertain a fun evening,
but contribute towards the fundraising effort for the asylum seeker scholarship
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6. To engage with the SSDP organisation inform our actions around drug policy and
student welfare
7. To update the survival guide including:
Updating information for relevant departments
Adding a section for the People of Colour department
Including relevant information surrounding the sensible consumption of drugs
and rights for drug users
Updating the mental health section. This will involve liaising with the
disabilities and carers department as well as the Student Rights
8. Update the relevant material surrounding mental health issues.
9. Commit to helping out the other departments of the MSA where ever possible and
where ever it is in the interest of the Welfare Department.
ATTACHMENT 16 | Summary of Executive Financial Motions

M07/17

6-Apr-17

M08/17
M09/17

12-Apr-17
20-Apr-17

RESSO Conference
Charging Bars
Potrtable Speaker
Justitia
Facebook Post Boosting - Parking Petition
Queer Lounge Cleaning
Monash Blues Women's Team Sponsorship

$787
$622.40
$376
$303.19
$20
$88.10
$500
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