NonConfidential Confirmed Minutes
MSC 6/17

Monash Student Council
NON-CONFIDENTIAL CONFIRMED MINUTES
Meeting 6/17 of the Monash Student Council to be held at 2pm on Thursday the 29th of June, 2017 in
the Conference Room, Campus Centre.
Meeting opened: 2:11pm
1. Attendance
President:
Treasurer:
Secretary:
Education (Public Affairs):
Education (Academic Affairs):
Activities:
Welfare:
Indigenous:
Environment & Social Justice:
Women’s:
Queer:
Disabilities & Carers:
People of Colour:
MUISS:
MAPS:
Clubs & Societies:
Radio Monash:
General Representative:
General Representative:
General Representative:
General Representative:
General Representative:
Observers:

Matilda Grey
Caitlin Brown
Jessica Stone
Juliet Steel
Raphael Tell
Sean Glass
Patrick Stephenson
Bryda Nichols
Jasmine Duff
Nikola Guzys-McAuliffe
Denise Atzinger
Nawama Green
Kapil Bhargava
Jason Nguyen
Rebecca Doyle-Walker
Glenn Donahoo
Liam Hope
Eve Ward
Sasha Brady
Benjamin Caddaye
Eleanor D’Ambrosio Scott
Elizabeth Jackson
Tess Dimos
Melanie Loudovaris
Andrea Duval
Corey Rosevear
Catherine Robertson
Corey Everitt
Matt Lazaridis
Michael Clune
Chris di Pasquale
Daniel Taylor
Robert Staunton

(Chair)
(Minutes)

Proxy to Jayden Crozier

Proxy to Harini
Kasthuriarachchi
Proxy to Nicholas Virgo
Proxy to Annabelle Ballard
Proxy to Shreeya Luthra

2. Acknowledgment of traditional owners of land
This MSC acknowledges and pays respect to the people of the Kulin nations as the original
and ongoing owners and custodians of this land. The MSA commits itself to actively fight
alongside Indigenous peoples for reconciliation and justice for all Indigenous Australians.
3. Confirmation of agenda order
Confirmed.
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4. Confirmation of previous minutes

Attachment 1

Motion #1:
That this MSC accepts the minutes of MSC 5/17 as a true and accurate record of that meeting.
Moved through the chair
For: 15
Against: 0
Abstentions: 5
MOTION CARRIED
5. Reports
5.1. Treasurer Report (for MSC 5/17)
5.2. Activities Report (for MSC 5/17)
5.3. MUISS Report (for MSC 5/17)
5.4. MAPS Report (for MSC 5/17)
5.5. Radio Monash (for MSC 3/17)
5.6. Radio Monash (for MSC 5/17)
5.7. Lot’s Wife
5.8. Environment and Social Justice
5.9. Queer
5.10. Women’s
5.11. Welfare
5.12. Education (Academic Affairs)
5.13. Education (Public Affairs)
5.14. Indigenous
5.15. Disabilities and Carers
5.16. People of Colour

Attachment 2
Not submitted
Not submitted
Not submitted
Not submitted
Attachment 3
Attachment 4
Attachment 5
Not submitted
Attachment 6
Attachment 7
Attachment 8
Attachment 9
Not submitted
Not submitted
Not submitted

Motion #2:
That this MSC accepts the submitted reports en bloc.
Moved through the chair
For: 20
Against: 0
Abstentions: 0
MOTION CARRIED UNANIMOUSLY
6. Summary of Executive Financial Motions

Attachment 10

7. Financial Statements
7.1. Financial Statement Summary for May 2017

Attached to email

8. Changes to MSA Committee Regulations
8.1. Proposal 1
8.2. Proposal 2

Attached to email
Attached to email

Jessica outlined the differences between the proposals. She said that Proposal 1 included the
creation of a Student Welfare Committee separate from Student Affairs Committee, each with 9
members elected by students, and increase in the representatives on Women’s Affairs Committee to
7. She notes that Proposal 2 also includes these changes with the addition of changes to the People
OF Colour collective to have the collective comprise of 7 elected members.
Kapil said that over 30 people had been coming along to collective meetings and was hoping to build
on that group to create a committee to engage students on a more official level. He mentioned that
having an official committee would make the collective more accountable and democratic. He
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mentioned issues with having an open collective being that members weren’t able to be relied on to
maintain involvement in the department and assist with events and the like. He said that an
established committee would enable greater teamwork in running department events.
Corey said it would be helpful to have distinction between welfare and education committees as
having a combined committee meant there were students in there that weren’t necessarily interested
in both education and welfare campaigns. He said that having two committees would broaden the
students involved and allow for more individualised campaigns.
Denise said they had major concerns with beginning a formal people of colour committee as it was
still an extremely young department. They said that formalising things can act as a deterrent to those
that aren’t as politically involved. They noted that people of colour were a demographic that often
found the MSA inaccessible and that it was hard to involve people in departments if they weren’t a
member of that committee. They mentioned that during their time as one of the Disabilities and
Carers Officers there were plans to create an official committee but that talk of the plan turned away
people involved in the department.
Nawama said that POC was a young department, these issues might be solved by working out the
kinks and taking baby steps with the department. They said that there were ways to organise and be
accountable that don’t include a formal election. They said that elections are incredibly political and
that it would affect the political nature of the committee.
Kapil said he was proud of how far the department had come and that they were ahead of where
they thought they would be. He said he saw the committee would be the next step. He said that the
people attending the events are not particularly political, and that people would see the committee as
an opportunity rather than ta deterrent.
Andrea said that an internal election would be better as with the queer collective, but that it may not
be possible with the budget this year. She suggested that budget allocations be made for next year
so this could be a possibility.
Shreeya said that POC students are often disenfranchised by how white student politics and
unionism was. She said there was an incredible base of people involved that weren’t previously
involved in the MSA. She said that having an elected body within the department was important to
engage those people that are passionate and that will represent POC students at Monash. She said
it was important to have a committee to have regular meetings and be accountable, as with her
experience with the Women’s Affairs Committee. She mentioned that an internal election could be
beneficial as with queer, but the external election this year could act as a bridging step.
Denise said that they didn’t want to undermine the department’s work and was just as thrilled about
the department. They commended the work of the department but said that the risks of creating a
committee outweighed the benefits.
Nawama questioned what was meant by accountable. Kapil said that it was more of a professional
step, such as authorisations for payments for events, having the evidence of which seen n minutes
which was difficult under the collective structure.
Kapil said that as there was no budget allocated for an internal election this year, an external election
was seen as the only option and that the department did not plan to have an internal election this
year.
Denise said that they understood that the queer affairs committee was completely different, since
they had an established committee and collective base. They expressed concern that the creation of
a committee might turn away people that had huge connections within the community that would be
less likely to get involved if there was a committee created.
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Jessica noted that the potential for sharing department budgets for returning officers for internal
elections was not appropriate as they needed to be fairly compensated for their work.
Nawama said that if the creation of a committee was just to make people more accountable, taking it
to an election meant that people may become less involved in the department.
Shreeya said that the committee could be a great way to engage people that were less involved
previously. And to reach out to people that do not traditionally jump into those departments. She
noted that the collective would remain but that the committee will be including voting members. She
said that the collective should continue to be equally involved in the department.
Nawama expressed worried that people might turn away from being involved in the department if
their first experience of student politics comes from elections.
Denise said that people of colour include people with disabilities and that are queer. They said that a
good way to keep the department intersectional would be through internal elections. They said that
external elections may attract people that don’t have intersectional views and further marginalise
people of colour.
Corey said that it was important to get involved within committees to create change from within.
Kapil said that the department was really unique. He said that there were people coming to events
that had a diverse range of views, including those that didn’t believe in in the creation of the people of
colour department. He said it was important to not reject people with differing views.
Nawama said that it was not an issue of being anti-democracy or pro-clique, just that they wanted
people who were already involved to stay involved.
Denise said that people that have been elected have held views against and hated particular groups.
They said that the risk was greater when elections were open. They said that the MSA needed an
iron clad safer spaces policy to ensure people were protected within MSA bodies and committees.
Liam said that committees served as an increase in growth and organisation and allowed a
department or group to become more organised and enabled people to specialise more. He also
noted that it gave people a position to aim for and encourage them to contribute to the group later on.
He said that people could still contribute as non-members of the committee.
Motion #3:
That this MSC accepts the proposed changes in Proposal 2 to the Committee Regulations, with
these changes to take effect 1 January 2018, except that the directly elected positions on the
committees affected be elected at the 2017 annual elections.
Moved: Jessica Stone
Seconded: Kapil Bhargava
For: 15
Against: 3
Abstentions: 2
MOTION CARRIED
Draft Motion:
"That this MSC accepts the proposed changes in Proposal 1 to the Committee Regulations, with
these changes to take effect 1 January 2018, except that the directly elected positions on the
committees affected be elected at the 2017 annual elections”
MOTION LAPSES
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9. 2017 Annual MSA Elections
Jessica said that this was to set the dates and times for the Annual MSA Elections for 2017.
Motion #4:
That this MSC sets the date for the 2017 MSA annual elections to be from September 18-21, 2017.
Polling times and places will be as follows:
Campus Centre Foyer:
Monday 18th September 9.30am-4.30pm
Tuesday 19th September 9.30am-6.00pm
Wednesday 20th September 9.30am-4.30pm
Thursday 21st September 9.30am-4.30pm
Hargrave Andrew Library
Monday 18th September 11.30am-2.30pm
Thursday 21st September 11.30am-2.30pm
Further this MSC appoints a representative of OGL Group to act as Returning Officer and appoints
Alanna Duffy to act as the Electoral Tribunal, pursuant of the MSA Election Regulations.
Moved: Jessica Stone
Seconded: Caitlin Brown
For: 20
Against: 0
Abstentions: 0
MOTION CARRIED UNANIMOUSLY
10. Ableist comments by Senator Pauline Hanson
Nawama mentioned their family history of autism. They said it was dangerous to suggest autistic
children were a burden as this often lead to an increase in the torture and murder of autistic children.
They said that comments such as these lead to segregation into schools, legislation targeting them,
funding cuts to special schools.
Caitlin said that her brother went through mainstream schooling. She said that Hanson’s comment
were unfounded, and that statistics show that the presence of teaching aids in classrooms assists all
students. She said it was scary to have this rhetoric accepted by society.
Denise said that autistic people were often being cast as burdens or too difficult. They said that the
underlying sentiment behind that is that autistic children are holding others back. They said that this
was how rhetoric around the quality of education for individual children and often leads to comments
around issues of vaccinations causing autism, implying that having autism is worse than protecting
your child’s health.
Tess said this was another example of Hanson finding another group to attack and an attempt to
normalise marginalisation of oppressed groups. She said that this would likely lead to reactionary
policies and the blaming of oppressed people for their own oppression instead of funding programs
to lift these people out of poverty.
Nawama said that comments like Hanson’s are ignorant, and show that wider society is ignorant to
how they view the world. They asked members present to reflect on their own biases and not just
focus on Hanson’s comments.
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Harini leaves at 3:02pm
Andrea said that there was an assumption of incompetence of autistic people and not being able to
make it through mainstream schools. She said that special needs schools are often expensive and
many parents could not afford that option. She said that recognising that mainstream schools are
often the only option and that telling people they don’t belong there is disheartening and ableist.
Denise said that this issue was not a division of left or right and that many left wing people have just
have more polite ways of saying equally horrid things. They said that we need to be aware of our
own subconscious biases.
Nawama said that the choice between sending an autistic child to either a mainstream or special
needs school was based on that child’s individual needs. They said this was often based on
intelligence or functioning. They said that if a child is above a certain IQ they cannot go to a special
needs school mainstream vs special needs school. They said the point of having an option is to best
enable a child to succeed. They noted that many children in special schools might be high
functioning and that the skills taught in special schools help those children to become more
independent.
Melanie asked everyone to reflect on own their own thoughts. She said that autistic people are often
seen as a burden and a drain on time and money. She said that these thoughts often actively
excluded disabled people and made it difficult for them to engage in wider society.
Nawama talked about their autism and how they found there was a lack of understanding an
instances of ableism while working at the MSA. They explained that they has sensory issues and
found they were more sensitive particular stimuli. They said that for what someone may simply find
annoying, they experience a fight or flight response. They felt that there were days where no one
made accommodations to make them feel more comfortable at work.
Annabelle said that state special schools were chronically under-funded. She said it was
disheartening because these schools were meant to enable children to reach their full potential.
Motion #5:
This MSC condemns the recent ableist and unfounded comments made by Senator Pauline Hanson
in regards to education for autistic children, suggesting they that they are a "burden" on the
mainstream schooling system and that they should be confined to "special schools".
Moved: Caitlin Brown
Seconded: Nawama Green
For: 18
Against: 0
Abstentions: 2
MOTION CARRIED
11. Organisation of National Days of Action
Andrea said that students have particular days of study or days of significance. She said that NDAs
were often on Wednesdays and this motion was simply a request to consider changing the days if
there were clashes. She mentioned the example of the last NDA being held on IDAHOBIT.
Nawama said that the last NDA was disappointing and wondered whether there was any queer
leadership involved in the organisation of NDAs and whether they were acting in the interest of the
queer community.
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Procedural motion to move into formal debate.
Moved: Glenn Donahoo
For: 18
Against: 2
PROCEDURAL MOTION CARRIED
Glenn suggested an amendment to the motion to remove the last sentence. This was amendable to
the mover and seconder.
AGAINST
Chris (Against) said he that having the NDA on the same day as IDAHOBIT was not a mistake as
people engage in both events and that the speakers at the NDA had come from IDAHOBIT events
that day. He said he spoke to the NUS Education Officer about the day and decided it would be a
good response to a current issues and to motivate people to come along. He said that Wednesdays
were the days when most students were on campus. He also mentioned the distribution of LGBTI
specific material about the how the budget would affect people in the community. He said he spoke
with Queer Officers in the lead up to the demonstration and asked why no one had raised the issue
about the day earlier. He said he found the use of tokenism offensive, and disagreed that the work
that they had done to get LGBTI students involved was tokenistic. He said that the date wasn’t a
problem in NSW, where queer people took contingents to the NDA. He said it was unfortunate it had
to happen on the same day, but saw it as an opportunity to take LGBTI issues to a national platform.
He said that after every action, this MSC seemed to find a way to pick apart each action. He said he
was not against criticism, but questioned why we criticised campaigns we endorsed and were
involved in.
FOR
Nawama said this was inexcusable and was disgusted that the blame for this had been put on the
MSA Queer Officers and they had expressed disagreement. They likened the day to having party at
someone’s funeral and giving a shout out to the deceased.
Glenn Donahoo leaves at 3:30
Nawama leaves at 3:33pm
AGAINST
Jasmine D said it drew struggles together, allowing LGBTI students to stand alongside and fight for
their rights. She said that it is great to have each MSA department get behind the NDA and having
the NDA on the same day as IDAHOBIT was an extra step to think about something else to fight for.
She said it would encourage both groups to come along, and was an opportunity to engage more
students. She said that the protest on the day was excellent and that we should be celebrating how
we all worked together instead of criticising the day.
Procedural motion to accept Melanie Loudovaris as a late proxy for Nikola Guzys-McAuliffe.
Moved: Jessica Stone
For: 19
Against: 0
PROCEDURAL MOTION CARRIED
Nikola leaves at 3:39pm
FOR
Juliet said that international days of significance, there after often predetermined events organised
that then locks those people out of new activires on those days. She mentioned that when speaking
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to people prior to NDAs, people often said they had class on Wednesdays and that having a protest
on a different day would make the protest more accessible to people that have class or work
commitments.
Glenn Donahoo re-enters at 3:42pm
AGAINST
Tess said that MEAGs and VEANs had conversations to make protests more successful and
effective. She said that the MSA was the most proactive around these issues, but well after the fact
often criticised in a way that undermined the campaign. She said that the rally was made more
inclusive by holding it on the same day as IDAHOBIT.
FOR
Andrea said that everyone was trying to make the NDA better. She said that Monash Queer students
stayed behind at Monash, while people supporting the education campaign left. She said that the
previous MSC had a discussion about the issue that some members present didn’t see. She said that
people were forced to choose. She noted that IDAHOBIT was the day that homosexuality was
removed as a mental disorder. She said that she did speak to the NUS LGBTI Officer and said they
would work independently on the day but that they didn’t want to have to make a choice in the future
and that most Queer departments would prefer if the day had been moved to a day before or after.
Most queers departments would want tit moved one day before or after. She said that members of
AQSN were disappointed but commended the NUS LGBTI Officer for the LGBTI specific material.
AGAINST
Daniel said that having the protest on Wednesdays allowed for two days to heavily promote the
protest. He said that IDAHOBIT called for people to organise centralised campaigns and that
information was given to students about discrimination to LGBTI people at the NDA. He said it was
not a clash but a positive and that Queer departments should have brought their people along to the
NDA to make it more of a success. He said that it was out of line to say actions were tokenistic and
said that this motion being supported was indicative of a serious problem with the MSA.
FOR
Denise said that they supported NDAS, but was disappointed with the clash. They said that the entire
Queer department had to choose between being queer or going to the NDA. They said that
IDAHOBIT was not something that was to be tacked on to another event that the day is for queers.
They said that during meetings with AQSN and the NUS LGBTI Officer they felt that their complaints
were being ignored. They said that no one criticised the NDA for existing, but that the issue was that
it happened on a day of international importance for queer people. They also noted that it was not
meant that anyone bringing up anything about anything queer is tokenistic, just that simple
references at rallies were.
Robert Staunton enters at 3:59pm
Motion #6:
National days of action are meant to be accessible to all students as a means to fight for the needs of
students and prevent increasing fees. However NDAs have fallen on particular international days of
importance for marginalised groups. Attempts to simply reference the day of importance at an NDA
should be perceived as tokenism, and take away from the both the NDA and the day of importance.
This MSC recognises that it would be preferable that if an NDA falls on a recognised day of
importance, particularly those affecting marginalised communities, that we should communicate the
importance of that date, and request it be moved one day forward or back.
Moved: Denise Atzinger
Seconded: Nawama Green
For: 13
Against: 2
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Abstentions: 4
MOTION CARRIED
12. Adani Mine – Don’t Rob Students to Pay Polluters
Jasmine Duff said it was unclear how much funding the government was going to give the Adani
group for the mine. She said that coal mines were one of the biggest contributors to air pollution and
the re-emergence of black lung. She said that Australia was an enormous contributor to carbon
emissions and climate change. She also noted that large tracks of the Great Barrier Reef were
bleached and dead from the mine.
Beth said that the government was putting profits over the environment and workers and students.
She said that the government was giving money to an organisation that exploited worker in India.
Nawama mentioned that native title had been watered down so much that indigenous people could
not refuse mining on their land.
Caitlin commended the Environment and Social Justice Department on the motion. She said this was
another example of old men in suits making decisions without thinking of anyone else. She said that
money should be invested into stable and consistent work for people.
Nicholas asked if there were any action points to the motion. Jasmine duff said that we would
continue to support the Adani campaign and that this was a general motion to show support for the
campaign.
Matt supported the motion and said that any money given to the mine would likely be taken from
higher education, which would lead to fee increases. Penalty rate cuts.
Annabelle commended the motion. She mentioned the campaign run by the Traditional Owners in
the Galilee Basin and their efforts to stop the mine.
Raphael said that the opening of the mine showed a lack of imagination around jobs and energy
policy. He said that there was not proper consultation with the Indigenous people. He asked how we
could run Monash-specific environmental campaigns as well as supporting national campaigns and
suggested if we could find ways to reduce our own carbon footprint.
Annabelle mentioned the Fossil Free campaign at Monash. She that they had received limited
support from the MSA, but that members present were more than welcome to join. She said it was
ridiculous to say there were not any campaigns already on campus.
Raphael clarified and said he did not intend to say there were no existing environmental campaigns
on campus.
Motion #7:
This MSC declares itself in opposition to Adani’s proposed Carmichael Coal Mine project and
condemns the hypocrisy of the Liberal Government, which is stripping money from higher education
at the same time as it plans to hand funding to Adani.
The mine will dramatically increase levels of environmental degradation in Australia. Coal is already
the biggest single cause of air pollution in Australia, contributing to 100 deaths per year. The mine
would more than double Australia’s carbon emissions, adding to the burden of climate change. On
top of this, the proposed mine will see coal transported 200 kilometers to Abbott Point, near the
Great Barrier Reef. Scientists predict that within the next 20 years this would see large tracts of the
reef destroyed.
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The MSC condemns all plans by both Federal and QLD state governments to commit funding to the
mine. The federal government has suggested funding of $1billion to assist in building rail
infrastructure for the mine, and the QLD Government has floated the prospect of giving Adani a
royalties holiday. At the same time, funding is being stripped from universities, with the Liberal
Government proposing major funding cuts and fee hikes. This shows clearly the priorities of the
Government, placing funding into the hands of corporate giants whilst forcing ordinary people to pay
more for what should be a public good.
The MSC opposes the proposed mine, and supports the #StopAdani campaign in fighting against
potential environmental destruction.
Moved: Jasmine Duff
Seconded: Elizabeth Jackson
For: 18
Against: 0
Abstentions: 1
MOTION CARRIED
13. University of Sydney NTEU
Jasmine Duff spoke about the meeting with NTEU members about the decision to take industrial
action around their EBA. She said there has been increased staff casualization at USyd and that
there were no longer pathways to escape this casualization. She said there were going to be forced
redundancies through August. She also noted that Monash staff were undergoing their EBA
negotiations. She said she met with the NTEU at Monash with the Education (Public Affairs) to
support actions they wanted to take.
Catherine said that it was our role as a student union to be a part of the fight for staff conditions. She
said that when staff are under attack this impacted student learning and teaching quality.
Corey said it was important that we showed staff that they were valued by students. He said it was a
productive meeting with the NTEU and that there was a campus action planned on August 8. He said
it was not fair that students were being charged more but staff were being reduced.
Motion #8:
University staff across the country are currently engaged in EBA negotiations with University
managements. Significantly, the NTEU at University of Sydney (USYD) has planned strike action in
semester two to fight for the rights of staff.
The MSC opposes all of management’s proposed attacks on the wages and conditions of Sydney
University workers, including casuals, and will not accept a single forced redundancy as necessary.
The MSC supports strike action by the NTEU and USYD staff, and stands in solidarity with the NTEU
both at USYD and Monash in their ongoing negotiations.
Moved: Jasmine Duff
Seconded: Elizabeth Jackson
For: 18
Against: 0
Abstentions: 1
MOTION CARRIED
14. Wollongong University Student Association
Chris said there had been attempts to collapse the student union and turn it into a services body. He
said it was important we that we maintain distance from university. He said there was an official
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statement from the union that commended the cuts and other Liberal Party policy. He said this was
opposed to the principles and values we have as unionists. He also mentioned that there was a
group at the university trying to keep the union alive and running.
Corey said that the office bearers were not doing it with the interests of students in mind.
Corey Everitt said that a student union needed to remain independent and represent students.
Denise mentioned that Queer Collaborations was happening in Wollongong this year and wanted
clarification on what had happened. Chris said that last year the liberal ticket won the student union
and since then have shut students out of council meetings, ignored petitions for student general
meetings, and have been sitting at the table with university management to close the union. He also
mentioned that they had sold the bookshop that previously generated income for the union.
Shreeya said that a student union shouldn’t be a puppet for the university. She was concerned that
there had been a loss of vital services and support for students.
Daniel commended the motion and reiterated that student unions should be independent from the
university.
Annabelle said this was a part of a trend of liberals trying to corporatise unions to reduce activism.
Motion #9:
This MSC upholds the right of students to organise in student controlled unions. Student unions are
essential bodies for students to advocate for our rights politically.
The Wollongong University Student Association (WUSA) is currently in jeopardy, with University
management conducting a review into its future. This MSC opposes collusion by the current
leadership of the Wollongong University Student Association (WUSA), which includes members of
the Liberal Party, with University management in the demise of the student union. The MSC opposes
their anti-democratic attempts to shut activists out of WUSA, and urges the WUSA leadership to
campaign for full funding of the student union.
In particular, the MSC calls on Wollongong University to commit to fully funding a financially viable
and fully independent WUSA.
Moved: Jasmine Duff
Seconded: Shreeya Luthra
For: 18
Against: 0
Abstentions: 1
MOTION CARRIED
15. General Business
Jessica reminded council members to watch their behaviour and the language they used during
meetings. She noted that several times members had used inappropriate language during
discussion.
16. Next Meeting
The next meeting of the MSC will be at 2pm on Thursday the 27th July.
Meeting closed 4:42pm

ATTACHMENT 1 | MSC 5/17 Non-Confidential Unconfirmed Minutes
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Monash Student Council
CONFIDENTIAL UNCONFIRMED MINUTES
Meeting 5/17 of the Monash Student Council to be held at 2pm on Thursday the 25th May 2017 in R3,
Rotunda.
Meeting opened: 2:22pm
17. Attendance
President:
Treasurer:
Secretary:
Education (Public Affairs):
Education (Academic Affairs):
Activities:
Welfare:
Indigenous:
Environment & Social Justice:
Women’s:
Queer:
Disabilities & Carers:
People of Colour
MUISS:
MAPS:
Clubs & Societies:
Radio Monash
General Representative:
General Representative:
General Representative:
General Representative:
General Representative:
Observers:

Matilda Grey
Caitlin Brown
Jessica Stone
Corey Rosevear
Harini Kasthuriarachchi
Sarah Harris
Nicholas Virgo
Jayden Crozier
Tess Dimos
Shreeya Luthra
Andrea Duval
Melanie Loudovaris
Jasmine Nguyen
Jason Nguyen
Rebecca Doyle-Walker
Glenn Donahoo
Liam Hope
Eve Ward
Sasha Brady
Benjamin Caddaye
Eleanor D’Ambrosio Scott
Elizabeth Jackson
Denise Atzinger
Nawama Green
Nikola Guzys-McAuliffe
Jake Humphreys
Raphael Tell

(Chair)
Proxy to Sumudu Setunge
(Minutes)
Proxy to Juliet Steel
Proxy to Sean Glass
Absent
Absent

Absent
Proxy to Pat Callanan

Proxy to Annabelle Ballard

Absent

18. Acknowledgment of traditional owners of land
This MSC acknowledges and pays respect to the people of the Kulin nations as the original
and ongoing owners and custodians of this land. The MSA commits itself to actively fight
alongside Indigenous peoples for reconciliation and justice for all Indigenous Australians.
19. Confirmation of agenda order
Confirmed.
20. Confirmation of previous minutes

Attachment 1

Motion #1:
That this MSC accepts the minutes of MSC 4/17 as a true and accurate record of that meeting.
Moved through the chair
For: 15
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Against: 0
Abstentions: 3
MOTION CARRIED
21. Reports
21.1. President
21.2. Treasurer
21.3. Secretary
21.4. Activities
21.5. MUISS
21.6. MUISS (for MSC 3/17)
21.7. MAPS
21.8. C&S
21.9. Radio Monash
21.10.
Radio Monash (for MSC 3/17)

Attachment 2
Not submitted
Attachment 3
Not submitted
Not submitted
Attachment 4
Not submitted
Attachment 5
Not submitted
Not Submitted

Motion #2:
That this MSC accepts the submitted reports en bloc.
Moved through the chair
For: 16
Against: 0
Abstentions: 2
MOTION CARRIED
22. Summary of Executive Financial Motions

Attachment 6

23. Financial Statements
23.1. Financial Statement Summary for April 2017

Attached to email

24. Election of Divisional Representative to MSC Executive
Patrick Callanan said that the nomination of Jason to MSC Executive was in recognition of his work
so far with the MSA and how he has already worked well with the MSA Executive on a few projects.
Motion #3:
That this MSC approves the election of Jason Nguyen to the MSC Executive for 2017, elected
pursuant to §24(1)(d) of the MSA Constitution, until the 30th September 2017.
Moved: Patrick Callanan
Seconded: Liam Hope
For: 3
Against: 0
Abstentions: 0
MOTION CARRIED UNANIMOUSLY
25. Leave of Absence for Sarah Harris
Procedural motion: To move in camera, allowing proxies to remain.
Moved: Jessica Stone
For: 18
Against: 0
PROCEDURAL MOTION CARRIED UNANIMOUSLY
All observers leave at 2:30pm
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**This section of the minutes is confidential and only available to members of the MSC.**
Motion #4:
That this MSC grants Sarah Harris an unpaid leave of absence for a period of up to 3 months.
Moved: Jessica Stone
Seconded: Sean Glass
For: 18
Against: 0
Abstentions: 0
MOTION CARRIED UNANIMOUSLY
**End of Confidential Section.**
All observers re-enter at 2:37pm
26. Appointment of Caretaker Activities Officer
Sean said that Isabelle had been involved in the social side of university since her first year and had
been involved in various committees and volunteering programs such as Host Scheme. He also
noted she was the most qualified to fill the position.
Matilda said that the decision for Isabelle to take up the role was made by the Activities Committee.
She also noted that from her meetings with Isabelle that she would be a great asset to the Activities
Department and the MSA.
Motion #5:
That this MSC appoints Isabelle Capomolla as caretaker to the position of Activities Chairperson for
the period of Sarah Harris’s leave of absence, pursuant to §38(7)(b) of the MSA Constitution.
Moved: Sean Glass
Seconded: Jessica Stone
For: 18
Against: 0
Abstentions: 0
MOTION CARRIED UNANIMOUSLY
27. Public hotline for sexual assault and domestic violence
Shreeya said that the changes to the hotline put forward were terrible and would leave a vital service
stripped of specialised of workers. She noted that a triage-based model meant that not everyone
would be treated equally. She also said this was privatising a vital resource.
Melanie said that 1800RESPECT was initially a good thing. She said that a triage system would be
detrimental as callers are passed onto to other people or hotlines, instead of being helped
immediately.
Denise said that the new changes had affected them personally, and had essentially erased a vital
service entirely.
Nawama said that they had personal experience with the hotline. They also noted that it was the best
hotline, with compassionate staff that provided people with the validation to seek further help. They
noted that not have counselling provided over the hotline was concerning and that it may push
people away from the help they need.
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Matilda said that the initiative for an alternative hotline is in the process of being created and that she
and others from the MSA have been in contact with various groups about the creation of a more
inclusive hotline to provide help to the people affected by domestic violence or sexual assault. She
said it would be timed around the release of the Human Rights Commission Survey around sexual
harassment and assault. She urged members to vote for the motion to show the MSA’s official
endorsement of such a hotline.
Motion #6:
1800RESPECT is a vital resource for women and men facing domestic violence, sexual assault and
the resultant trauma. The government has now put the service up for tender, privatising a vital
service to those at the hands of family violence and sexual abuse.
The government also intends to change the service from a specialist counselling service to a triage
model where calls are redirected to relevant external resources.
This new model strips the service of its specialist care and instead focuses on churning through calls
in order to increase profit. Women’s lives and wellbeing should never be monetised as such.
This MSC condemns the privatisation of 1800RESPECT and supports the movement by several
groups in Australia to establish a public hotline for family violence and sexual assault survivors and
victims, with experienced counsellors in the field on the line. This MSC will support such a hotline
through relevant MSA departments and by publicising this service to the student body.
Moved: Shreeya Luthra
Seconded: Melanie Loudovaris
For: 18
Against: 0
Abstentions: 0
MOTION CARRIED UNANIMOUSLY
28. Implementation of recommendation by the Royal Commission into Family Violence
Shreeya said that the Government often cuts vital services, however the decision to implement the
Royal Commission’s recommendations is a great initiative. She said it was a welcome sign after the
engrained practice of Governments neglecting systemic violence against women.
Raphael said the funding for the programs was included in the State Government Budget for 2017
and was in response to the Royal Commission Report and has been the single largest investment
into tackling family violence. He said that the programs included one stop safety hubs as survivors
found it difficult to find help from so many areas, in high risk areas police and crisis accommodation
and $1 billion for loans for refuges or emergency housing. He also mentioned changing to the courts
whereby survivors were no longer able to be cross-examined by the perpetrator and increased
funding for community legal centres.
Motion 7:
This Monash Student Council endorses the Victorian State Government’s commitment to
implementing all 227 recommendations made by the Royal Commission into Family Violence.
This MSC echoes the Victorian Council of Social Service’s commendation of the Victorian State
Government for allocating $1.9 billion in additional funding to address the scourge of family violence
in our State.
This MSC emphasises that extra funding will provide specialist support and recovery for survivors,
five specialist family violence courts and frontline services for families escaping violence.
Moved: Shreeya Luthra
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Seconded: Harini Kasthuriarachchi
For: 17
Against: 0
Abstentions: 1
MOTION CARRIED
29. May 17 National Day of Action
Juliet said it was a great turnout compared to earlier protests. She said there was great feedback
from students that hadn’t been before and feedback about hearing about the protest through
advertising, Facebook, posters and emails and word of mouth. She said it was a positive rally with
great speakers.
Jessica said it was a great turnout, although it was a shame that it was organised for the same day
as IDAHOBIT. She said it was good to see a protest focussed around specific attacks on students,
which also contributed to the higher turnout.
Denise said that while they fully supported the NDA and respected the hard work that went into it,
they were not happy it was held on IDAHOBIT, as this was a day of remembrance around queer
issues and for the community and allies to look towards the future. They noted that when other event
such as the NDA are planned for the same say it took away the significance of the day and made it
hard for queer identifying people to participate in the education campaign. They also noted that
although there was a queer focus at the NDA, the absence of queer departments was noticed.
Melanie said she had to choose between her queer family and union family. She said it was crucial to
allow communities to celebrate days for them. She said that that organising other campaigns on days
like this forces people to choose between their identity and campaigns they support.
Nawama asked whether queer interests were being upheld in particular campaigns and how it was
possible to forget an international day of recognition for the queer community.
Juliet said it was very unfortunate the days clashed but that it was not an MSA decision and one
made by the National Union of Students. She mentioned the live stream for those that couldn’t attend
and how the NUS LGBTI Officer spoke about IDAHOBIT.
Andrea thanked people that recognised that the day was important. She said that the NDA days are
chosen, but that IDAHOBIT is not, that it marks the date that the World Health Organisation removed
the classification of homosexuality as a mental disorder. She also noted that consistently choosing
the same day as a Wednesday rules out many students from attending the NDAs and that it made
students choose between study and supporting campaigns. She suggested that relevant groups
raise the issue at Education Conference this year to change the days and increase the effectiveness
of the rallies.
Denise said that they were preaching to the converted as those that they wanted to hear the criticism
were not present. They said the live stream helped people who couldn’t physically make it. They said
everyone did an amazing job with the bad day they were given. They also noted that it took away
allies supporting the movement, to celebrate with queers and talk about how issues still affect the
queer community. She said the absence of allies meant that the queer community was kept isolated
and not engaged with the wider community. They said it was disappointing to have to celebrate one
of the queer communities most important days alone.
Raphael said that he questioned whether the NUS LGBTI Officer actually cared about queer students
and wondered whether there were attempts to convince the NUS Education Officer to change the
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day of the NDA. He also noted it was incredibly shameful and disrespectful that for a person that
always attends MSC to not show up on this particular day.
Juliet mentioned the wheelchair accessible bus that was organised for the rally and how she hoped it
would change the culture around the rallies and protests and noted that she had seen wheelchair
users at rallies in the city.
Nawama commended the accessibility at recent events, but that we needed to look out for all of us.
They mentioned that allies present at events like IDAHOBIT acted as a means of protection, as
queerphobic violence is often perpetrated in queer only spaces without allies.
Denise expressed bitter disappointment at the fact that the NUS LGBTI Officer that was on campus
today had chosen not to attend MSC.
Draft Motion:
This MSC congratulates the MSA on the success of the National Student Protest on May 17 against
the federal fee increases to students and funding cuts to universities. This MSC recognises this
positive step forward in the campaign, mobilising thousands of students across the country including
a sizeable contingent from Monash, and gaining extensive media. This MSC endorses the upcoming
demonstration on May 31 'No Fee Hikes, Make the Liberals Pay', and commits the MSA to promoting
it to Monash students.
Moved: Juliet Steel
Seconded: Jessica Stone
For: 17
Against: 0
Abstentions: 1
MOTION CARRIED
30. General Business
31. Next Meeting
The next meeting of the MSC will be at 2pm on Thursday the 29th of June in the Conference
Room, Campus Centre.
Meeting closed: 3:05pm

ATTACHMENT 2 | Treasurer Report (MSC 5/17)
CAITLIN BROWN
TREASURER
Report to MSC 05/17
25th May, 2017

Key activities:

Report covering 27/03/2017 - 22/05/2017
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Managing the finances
Helped to prepare for and organise the Monash contingent to the NDA
Stress Less Week Planning
Assisting departments with the organisation of Monash contingents to various conferences
taking place during the semester break
Actions & Achievements:
Finance Subcommittee Meeting
As treasurer, one of my roles is to hold finance subcommittee meetings. I have called and run the
third of four for the year, where we go over the financials and discuss any finance related issues.
During the meeting we went through May’s financials, and discussed the financial situations of
various departments and divisions. We went over our investment and term deposits, and
finalising business for the 2016 Audit, and preparing for 2017’s.
NDA
Along with the ESJ and EdPub departments, we organised a Monash contingent to the student
protest against the recently released
Stress Less Week
Ed Ac and Exec ran Stress Less Week which took place in week 12. While I was unfortunately
unwell for the week itself, I assisted in planning the event alongside the rest of exec and Ed Ac.
Ed Ac came to us with great ideas about a Turkish tea, and we utilised the MSA pop up space for
this event. Feedback suggests this ran really well! We also ran our typical puppies and animal’s
events, and I heard students were grateful to cuddle the puppies! We sourced local talent from
Monash University, Eve Ward, to play music acoustic soothing tunes in the airport lounge, while
Ed Ac and those available from the MSA helped cook a BBQ to feed all the hungry students! All
over the week seemed to run very successfully even when down a team member!
Budget catch ups with departments
In the last few weeks of the semester I have been sitting down with departments to discuss how
their budget is progressing, and focusing individually on whether they need to be spending more
or less, and how we can resolve these areas. For those in more serious predicaments, the meeting
including Sylvia our Senior Finance Officer, and all meeting were left with solutions provided as
to how to proceed ahead!
Progress on assigned goals from last report:
- Stress Less Week planning: Completed
- Continue to familiarise myself with the workings of the MSA and the finance team:
Completed
- Department Support
o Help departments plan events and activities for their department weeks by
closely following their budgets whilst maximising student engagement and
effectively promoting their departments
: Completed/(Forever ongoing!)
- Meet with relevant departments surrounding Worker’s Rights campaign
o Particularly focusing on International Student Workers and working closely with
MUISS
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: Completed
List of goals to be completed by next report:
-

Assist with the financial organising of several conferences coming up over the next few
months

-

Follow up on Departments and their budgets
o

Help departments plan events and activities for their department weeks by
closely following their budgets whilst maximising student engagement and
effectively promoting their departments

-

Assist Secretary with planning and preparation for Mid Year Festival

-

Assist Exec with planning for future music events

-

Assist Education Pub/Ac and Welfare with workers’ rights campaigns

ATTACHMENT 3 | Radio Monash Report (MSC 5/17)
Radio Monash MSC REPORT 29/6
Due to the fact that it has been both SWOTVAC and exam time we have not had any formal
meetings during this period. The Executive committee did, however, meet with the MSA
who were able to give us some guidance in our roles as members of the Radio Monash
committee.
Winterfest
We have made a great deal of progress in preparing for Winterfest which we are continuing
to work on throughout the break.
Equipment and Software
This year we have decided to upgrade our equipment in order to improve the reliability and
quality of the services we offer. In particular the Production Studio is undergoing a major
overhaul and is on schedule to be functional again by next semester. This will be done before
the end of holidays so that Radio Monash has no technical hindrances when starting semester
2.
We have also made the decision to transition from our current freeware software to the
industry software standard Zetta. This will be completed during the summer holidays so it is
ready for the 2018 year.
Partner status promotion
Our status with Village Roadshow has been upgraded. This means that we get to see movie
premiers with the first round of critics rather than later on. In addition to our status as media
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partner at the ABC this means that we are able to provide many great opportunities for our
journalism teams.
Committee position guidelines
Upon reviewing how various committee positions have operated and the issues they have
had we have decided that we are going to write up position guidelines. This will help
portfolios with their tasks by giving them important tips and it will also provide structure and
goals for the portfolios.
In addition, this will make handover a lot easier and more efficient… because handover has
consistently caused a lot of issues in the past and the overall process is in need of an
overhaul. This will also make it so that people are more likely to apply for various positions
because what those positions involve is much easier to find out.
ATTACHMENT 4 | Lot’s Wife Report MSC 6/17
MSC Office Bearer Report
Lot’s Wife
Due: 26th June
Edition 3, released on 1 May, was met with great reception. Positive reviews were
received on both the content of the magazine as well as the art included throughout.
In particular, during the process of constructing the magazine, emphasis was placed
on addressing areas that previously received criticism, namely, font size. This was
addressed and was well met by readers.
In preparation for Edition 4 and the second semester, the Lot’s Wife team has
reflected on both its success and missteps and decided to make some changes.
Primarily, there has been a recognition that our internal structure needs
rearrangement. That is, our largely separated roles which include, art and design
(Sophia), advertising (Rob), pitches (Nick), and sub- editors (Emina) need to
include better support systems and transparency.
In light of this, the team has begun the process with Rob’s advertising department.
Rob has continued to secure more clients for the magazine, met with prospective
clients and continued to work with the newly appointed marketing assistant.
However, a key issue in this department has been the need for more advertising in
each edition in order to meet the desired revenue. Thus, a new spreadsheet has
been created in which the burden that initially fell on one editor can be shared
amongst the four. This will mean increased emails are sent, more clients addressed,
and expectantly more advertising will be secured. To better help the team in this
area, a meeting was arranged with Michelle from marketing where vital strategies
were harnessed and new measures implemented. The whole team is on board and
eager to address the issue identified.
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In regards to the other departments, Sophia has continued to work closely with
graphic designer Hana Crowl to complete the formatting of the magazine. She has
successfully ensured articles for Edition 3 received corresponding artwork, and is
continuing to do the same for Edition 4. The cover of Edition 4 is also well
underway. Nick continued to be responsible for writing the content list and closely
collaborating with writers. He ensures that the quality of pitches for articles is at a
desired standard, and so far, has been impressively so. Emina has worked on
building an alliance with Monash’s partner university, Warwick in the UK, and is
striving to create a system of exchange between the two student magazines.
Edition 4 is scheduled to be released 24 July. The team has reached out for articles,
illustrations and advertising partners. Due to exams and the winter break, there will
be less meetings with contributors leading up to the edition, but there will
nonetheless be a keen focus to continue close collaboration virtually. Moreover,
meetings with sub-editors and editing sessions will be held in order to eradicate any
errors or inconsistencies in the magazine before it is sent out to print. Considering
all others have gone as planned, the team expects Edition 4 to be released without
issues.
The launch party for Edition 4 is set to take place at the MSA department barbeque
during the mid year festival. This change from the ordinary venue of Sir John’s Bar
will hopefully attract more potential contributors and increase the reach of the
magazine.
Furthermore, preparation for Edition 5 is well underway. Lot’s Wife will be
collaborating with the MSA Women’s Department for the feminist edition,
incorporating content received by Dissent. Pitches, articles and artwork have started
to flow in, and as per the Lot’s facebook page, the special edition has sparked much
interest.
ATTACHMENT 5 | Environnent & Social Justice Report MSC 6/17
The Environment & Social Justice Department has spent the past two months engaged in
active campaigns around both direct student demands such as the funding of higher
education, as well as around progressive issues such as environmental protection and
opposition to racism.
Organising activism related to higher education funding


Worked alongside other departments including the Education Department and the
Women’s Department to organise a Monash contingent to the National Day of Action
protest



Designed Monash specific posters and leaflets to be distributed to raise awareness
of the protest
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Engaged activists and students new to activism in raising awareness about the
funding cuts and fee increases proposed by the Liberal Government in their budget,
as well as about the protest planned. This included:
o Spending mornings leafletting the busloop
o Putting up posters across campus
o Announcing both the cuts and the protest in lectures and tutorials
o Producing a photo petition for students to take into their classrooms
o Painting and hanging banners with information of the protest
o Holding information stalls to distribute information about the protest



Worked alongside the NTEU to co-produce materials for the protest, as well as to
raise awareness among staff through emailing and speaking at events.



Worked with teaching staff to distribute information about the protest to students

Campaigning for environmental protection


Engaged activists in an awareness raising campaign about the federal government’s
funnelling of tax payer money into the coal industry, with the slogan “Don’t rob
students to pay polluters”. This involved:
o Putting up posters
o Handing out leaflets
o Communication with other on campus groups such as environmental
engineering groups
o Facebook promotion



Launched an awareness raising campaign in cooperation with the campaign group
#StopAdani, in order to both alert students to the dangers of Adani’s Carmichael
Coal Mine project, as well as to pressure the government to rescind funding of
infrastructure for the mine.
Held a film screening of Gaurding the Galilee, a documentary produced by
#StopAdani with the aim of raising awareness about the proposed mine. The
documentary also aims to involve new students and others in activism to prevent the
mine from going ahead.



Anti-racist campaigning


Continued the anti-racist poster campaign outlined in the last report, with the
purpose of promoting anti-racism on campus. This campaign is ongoing, and is an
important initiative to counter the proliferation of racist materials across the campus.



Held a second anti-racist stall on the campus, and used a photo petition with
photographs put on the ESJ facebook page to give students an opportunity to
declare their opposition to racism.



Promoted on campus the World Refugee Day rally, with the demand to end offshore
detention and bring refugees to Australia. Given the current onslaught of racism
against Muslims in Australia by both federal and state governments, this
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demonstration was an opportunity to counter the racist narrative commonly
presented about refugees and fight for change.


Attended, and encouraged Monash students to attend, the World Refugee Day rally.
The protest was a great success, with approximately 500 people attending including
students from Monash and the Environment & Social Justice Collective.



Attended promoted the protest organised by the Campaign Against Racism and
Fascism, which was called in opposition to far right racist groups organising in the
CBD. This included putting up posters on campus, as well as promoting the rally
through leafletting and on-campus stalls during the semester.

Anti-homophobia campaigning


Assisted in the organisation of the ‘Solidarity Trumps Hate’ rally alongside the
National Union of Students LGBTI department. The rally called for an end to
homophobia and stood in solidarity with LGBTI activists fighting Trump’s bigotry in
the United States.



Promoted the ‘Solidarity Trumps Hate’ protest on campus, engaging students in
putting up posters and speaking to students about homophobia as well as the rally.



An ESJ officer gave a speech at the rally, and both attended alongside the collective
and other Monash students.



Promoted a snap-rally called by the Equal Love campaign group against Margaret
Court, who made an appearance after having her homophobic comments widely
circulated by media. The rally was an opportunity to show that students, alongside
many others in society, oppose the homophobic narrative that the right of politics
presents and are willing to stand up against it.

Continued support of workers at Fletchers Insulation


Raised awareness or the strike through the ESJ facebook page, showing our
solidarity with workers who struck for almost 100 days in opposition to attacks on
their wages and conditions



Continued to visit the striking workers to show our solidarity, as well as bringing
other students to demonstrate that Monash students were in support of the strike

Key areas of expenditure:
 Anti-racist campaigning
 Printing posters and leaflets to promote demonstrations related to both direct
student demands over education as well as broader demands related to social
justice and the environment
 Providing bursaries to assist low-income students to attend political conferences
 Materials for both banners and placards for the post-budget Make Education free
Again protest
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Production of anti-racist photo petition and environmental photo-petition

ATTACHMENT 6 | Women’s Report MSC 6/17
Room maintenance:
The door to the bedroom annex has been oiled so that it no longer squeaks.
The books from the Women’s Room have been catalogued and made available in list form
to the Women’s Department facebook group.
The dishwasher handle has been fixed so that it is now open-able.
We are currently waiting on a quote to get the couches steam cleaned in order to remove
stains and refresh the fabric.
As always, we have steadily replenished the pads and tampons in the menstrual hygiene
drawer.
Additionally, we have replaced the logbook which went missing earlier this year. Previous
years’ logbooks demonstrated that students appreciated having a place to vent/leave a
message/draw etc and we hope this will increase student engagement with the Women’s
Room.
Self-defence workshops:
The 3 hour workshop held on Friday the 28th of April with A.I.M. Academy went amazingly.
72 people registered for the event, with 60 places payed for by CCD. 42 attendees
completed feedback forms, with just over 85% indicating they would be interested in future
classes.
Nikola has been consulting with Vladimir Prpich regarding more self-defence workshops,
and a funding arrangement with CCD. She is in the process of collecting more data from
attendees regarding their engagement with the workshop for presentation to the finance
department. CCD is interested in training some Monash Sport staff members in basic selfdefence instruction (through A.I.M. Academy) and providing regular intro/basic classes
through Monash Sport to reach more students.
Nikola has also been in contact with Trisha Prpich regarding a self-defence initiative for
residents on campus. Collaborating with MRS to provide women on campus with basic selfdefence knowledge will empower women to feel safer on campus, and hopefully give
women the skills and confidence to better defend themselves against sexual assault.
These workshops would also provide the Women’s Department with more opportunities to
make itself known and to introduce and publicize the Safer Communities Unit.
Social media:
We are continuing to increase our engagement on social media. More students are joining
the Women’s Department’s group and liking our Facebook page. Additionally, students are
starting to share their own articles and engage in conversation within the group. It is our
intention to continue to foster the growing connections between our online community and
encourage the use of the group as a platform for communication.
Dissent:
The first double page spread has been successfully published in Edition 3 of Lot’s Wife.
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All previous editions of Dissent are now available in online archive on the MSA website. In
order to increase awareness of the Women’s Department, Dissent and the Feminist edition
of Lot’s Wife which will collaborate with Dissent, we will be publicizing previous contributions
to Dissent by featuring an article/piece of art on Throwback Thursday. The piece will be
shared directly from the official MSA page on Facebook encouraging students to access
other editions of Dissent on the MSA website, contribute to Dissent, and anticipate Edition 5
of Lot’s Wife.

Sexual Assault
The sexual assault campaign is fully in gear with several different projects being
undertaken, some with the University’s financial assistance.
Lighting on Campus:
Shreeya and Jess conducted a lighting audit of the campus at night to assess the badly lit
areas on campus to take to the university. Based on our own findings as well as on the
suggestions of students, we outlined some key areas that needed lighting increases, the
main ones appearing in Res Village and on the walk to Yulenj Lounge.
Shreeya and Matilda met with David Copolov and his team to discuss lighting on campus,
where we were referred to the relevant university team. Shreeya attended a lighting audit
led by the university with attendees from security, project management, maintenance,
OH&S and many more relevant teams. The survey was extremely comprehensive and done
with precise tools to measure lighting as well as having perceived lighting and safety being
taken into account. The problem area of Yulenj lounge was brought up, however the team
was hesitant to take this suggestion on as they were worried it might affect the VC’s house’s
lighting, however with perseverance lighting has been put in and students have given
feedback that this has been a marked improvement!
Shreeya has attended a follow up meeting where she has been briefed on the process that
lighting is undergoing in university and the stages in which lighting will be put in both
temporarily as well as permanently.
Resource Booklet:
Shreeya has consulted several sources experts in the preparation of the resource booklet.
With Romy’s designing help, Shreeya has met with contacts from Safer Community Unit,
SECASA, End Rape on Campus, Security, Monash University Health Services and many
more. The booklet’s content is now in its final draft and is being reviewed by the experts
who were consulted. The publication will be financially supported through the printing
process by CCD and will be distributed at Orientation Day in Semester 2 and at the various
events that are being held at the launch of the sexual assault campaign with the release of
the national survey.
Australian Human Rights Commission Survey:
The national survey is set to be released to the public from August 1, however we have
been notified that universities will be able to access the results up to two weeks prior to this
date. Shreeya is flagging this with relevant university officials to ensure that the MSA is able
to have an early briefing of this information with the university as well to ensure we are able
to prepare to support students.
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August 4 Campaign Launch:
The campus wide event for the official launch for the sexual assault campaign will be held
on August 4. This will also have financial support from the university. Shreeya is currently
working hard to make sure that the university is dedicating enough resources for affected
students after the release of the survey, and this is being done by ensuring increased and
prolonged counselling services available for students for at least a week after the survey
release, distribution of the resource booklet for students to know their support networks, the
raising of awareness of the issue and much more.
Sexual Assault App:
The Women’s Department has also been engaged with CCD regarding the design and
implementation of an app guiding students through their options in the event of sexual
assault. This app is intended to support victims/survivors and give them university specific
advice on the services and supports they can access in this difficult time.

NOWSA
NOWSA will be held in Canberra this year at ANU from July 16-22.
Funding:
NOWSA funding was obtained by two main means –
Twilight Market: Twilight Market was run in conjunction with Free Food Mondays
and obtained almost $200 of funds from donations.
Copolov: In her meeting with Copolov, Shreeya obtained $3000 for NOWSA
conference.
Expressions of interest were sent out to the collective, where we received a number back.
When calculations were done as to how many people we could take with our budget,
registrations were chased up from each participant and flights were booked. Contributions
are currently being paid to the MSA account.

Women’s Industry Night
Women’s Industry Night is beginning to be planned again as it is being held on August 15.
Guests from CSIRO, Parliament of Victoria, Monash University, Bosch, etc are being sought
after. Venue, catering, guests, logistics, sponsorship and all such planning is underway.

ATTACHMENT 7 | Welfare Report MSC 6/17
Recent Activity
As per usual the Free Food Monday’s program has been running and running relatively
smoothly at that. We have had a more consistent stream of volunteers recently than during
the first half of semester which has made the operation much more fluid. In Week 12 we ran
a Free Garlic Bread event in conjunction with Free Food Mondays for ‘Stress Less Week.’
This saw the biggest attendance of the year in terms of not only number of attendees but also
number of volunteers which was fantastic. The women’s department also utilized this event
as a catalyst to raise funds for ‘NOWSA.’ It was fanatic to see so many people in the one
place engaging with the positive things which the MSA has to offer.
Both Welfare Officers attended the most recent post-budget NDA. This was a significant
improvement on the first NDA of the year since it had a genuine purpose and therefore a
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greater number of attendees. It was also great to see that the protest was live streamed over
Facebook for those who were unable to attend for a variety of reasons.
We have also been working on a joint campaign with Education and Academic Affairs
department surrounding the accessibility of university for students. We have been collecting
data through a survey format in order to ascertain the broader costs of living and additional
university costs which prevent university students from studying and completing
assessments. How we intend to utilize these results is still a pending discussion, however the
scope to induce some positive results from this data is very exciting.
With regards to fundraising to sponsor additional asylum seeker scholarships, we are still
finalizing our tactics and the feasibility of engaging with this project. We have been
continuing to liaise with Access Monash for advice, and we have emailed the respective
clubs and societies regarding their interest in engaging with his project. We are thinking
about redirecting this campaign into other areas pertaining to the accessibility of higher
education for asylum seekers such that we can make a more direct and tangible difference.
We have recently conducted and collected the survey results pertaining to the recent ordinary
performance of the on campus wifi. The results demonstrate that the on campus internet is
under performing and leaving students in dire straits when dealing with courses which
largely rely on a reliable internet service.
Goals
We intend to run a speaking forum regarding drug safety and drug policy. Following the
recent increased police presence at prominent night clubs in areas such as Chapel Street. The
actions of the legitimate authorities have been largely focused around penalising people as
opposed to preventing deaths due to overdose and the consumption of drugs which are not
what they were advertised to be. We are currently and will continue to be in contact with
leading professionals and public advocates for a new approach to drug culture to speak on
the panel during our department week. We hope to host a robust and informative discussion
for students to engage with.
We are continuing to work on our department publication, the ‘Survival Guide.’ We will
continue to build on the document throughout the year such that we can pass on a highly
informative document foe next year’s welfare department to build on and pass on to
students. We will build on the mental health components of the survival guide as well as
relevant information on sexual health and drug safety.
We will actively support the ‘Sleep Out’ which is being organised by independent students
in conjunction with the MSA to raise funds to support the homeless. We will also support the
Education department in their public campaigns to improve the accessibility of higher
education as well as attacking the cuts to it.
ATTACHMENT 8 | Education (Academic Affairs) Report MSC 6/17
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Key Activities:
Academic Progress Committee (APC) Hearings
Throughout the first Semester, Ed Ac was responsible for coordinating student participation
in Academic Progress Committee hearings. These hearings are held for students whose
academic progress is deemed unsatisfactory and are at risk of exclusion from their course.
The decision making Committee is made up of four Academic Members and one Student
Member. Our work involved training the Student Members, preparing them to sit on the
Committee, to support them throughout the process. Student Members ensure that students
facing exclusion are given a fair hearing by forcing Academic Members to incorporate the
student experience into their decision.
Although this process is generally conducted professionally, many issues arose throughout.
On one occasion, a Student Member was incorrectly told that they did not possess voting
rights like other members of the Committee, ultimately leading to that student’s exclusion.
Consequently, Ed Ac challenged the Faculty on this and managed to secure a rehearing for
the student. On other occasions, some Faculties failed to transfer key documentation to
Student Members, meaning they were prevented from participating fully and fairly on the
Committee.
Due to these mishaps, Ed Ac called a meeting of key stakeholders to call for change to the
relationship between the MSA and the University in the APC process. Following that
meeting, Student Members are now guaranteed access to all documentation and materials
prior to sitting on Committees. This will ensure that Student Members are fully informed
regarding the circumstances of students whose cases they will hear and can better uphold
their right to a fair hearing.
Moreover, we recently published a short informative video about the MSA and published it
on the MSA facebook page. Many students aren’t aware about Monash exclusion
procedures or APC hearings and it was apparent a video was necessary to better inform the
student body about the process. This hopefully helps to ensure that students have some
understanding of the procedures before they receive a letter calling them to appear before
an APC.
Cost of living
In collaboration with the MSA Welfare department, Ed Ac conducted a series of surveys into
the cost of living and student poverty at Monash. The results showed that 64 per cent of
students earn between $0 - $5000 a year, and 62 per cent don’t earn enough to pay for
basic living expenses.
We have submitted an article to Lot’s Wife for publishing in Edtion 4 outlining what the
results mean and what the MSA will be doing to address student economic insecurity at
Monash.
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Monash-Warwick Alliance
We have been participating in the Warwick Alliance steering committee where we have
been working to improve the Monash-Warwick Alliance and learn about cross-institutional
collaboration between Monash and partner universities.
We have also established and maintained contact with Presidents Luke and Hope from the
Warwick Student University. We have collaborated by sharing resources about o-week,
sexual assault and cost of living pressures on students. They informed us about a
successful module taught by members of the Warwick SU which provided comprehensive
training and education about sexual consent. The Education department and the Women’s
department have been collaborating to see what components of their module can be
implemented at Monash. Moreover, Warwick SU do not have Student Members /
Representatives participate in their exclusion hearings. We are working to assist them win
that right for Warwick students and make sure they are treated fairly.
Student Advisory Group (SAG) Meeting
We have participated in two SAG meetings and we have received some information from
this group regarding changes in policy at Monash.
Unfortunately, the MSA was the only student organisation to submit agenda items at the
most recent SAG meeting. Most notably, we requested data around the axed cancellation of
exams policy and sought clarification regarding their decision to take past exams off the
Library database.
Firstly, despite administrators admitting to Ed Ac that the university had no university-wide
data on exam cancelling, rather only data on specific units, Monash now claims that 1000
student cancelled an exam in 2016. Further, they now claim that 80 per cent of students
who chose to cancel their exam showed no signs of illness or distress. Our experience,
research and conversations with students do not support these claims and we will therefore
continue to advocate for the reintroduction of the policy.
Secondly, when asked about the availability of past exams on the Library database, we
were told that the university has no obligation to provide past or practice exams. Further,
they admitted that many academics do not bother changing exam questions, meaning it
was safer to limit students access to revision material so that academics could ease their
workload. While we were given assurances that new guidelines could be implemented to
guarantee one practice exam for students in each unit, this is not enough and Ed Ac will
explore what we can do to ensure students have the right resources to prepare for exams.

Academic Affairs Committee
We have established a strong committee with a diverse range of students from across
faculties. We have conducted multiple meetings this year and have received really insightful
feedback from the representatives about their respective faculties. We are going to compile
the issues that were raised and take proposed changes to the Assistant Deans of the
relevant faculties in the coming weeks.
Policy Changes
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With the abovementioned changes to the Cancellation of exams procedures and the
removal of past exams from the library database, many students are rightly concerned. We
worked very quickly to ensure that students were aware of the policy change and conducted
surveys and met with individual students to ensure that their concerns were heard. There
were many discrepancies with the new exam cancellation policy and we challenged the
university administration to address it immediately. We were able to get clarifications
regarding various obscurities in the policy and were then assured that nurses would be at
exam venues so that students would be given appropriate medical attention when needed.
Moreover, we assisted the Disability and Careers department in producing a great resource
for students to access regarding the changes in policy and what to do if they felt unwell in
the midst of an exam. This was circulated online as well has handed to students outside the
exam venues by the Vancora staff.

Goals
Goal

Status
(Complete/Incomplete/Ongoing)

Comments

Academic Affairs
Committee (AAC)Meeting

Ongoing

Working with Committee
members to address
academic issues and
changes in their respective
faculties

Monash-Warwick
Alliance - Warwick
Students Union

Ongoing

Correspond with the
President and Education
Officer at Warwick Student
Union about composite
campaigns.

Monash Warwick
Alliance Steering
Committee

Ongoing

Successful collaboration
between MSA and Warwick
SU.

Meetings with
Academics and
Student Rights
Officers

Ongoing

Meet with the Student Rights
Officers regularly to
collaborate on changes to
Monash’s Academic
Procedures

Exam Cancellation

Ongoing

Will participate in the review
examining the change and
advocate to ensure
assessment is conducted
fairly.
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Budget Expenditure:

Meeting no. Date Description Amount Line-item Comments

ATTACHMENT 9 | Education (Public Affairs) MSC 6/17

Education (Public Affairs) Report (MSC held 29/06/17)
Federal Budget
We collated information relevant to students on the proposed budget changes, and
disseminated this information through flyers. We held a Budget Stall to engage with
students. Unfortunately only a few students approached the stall to converse about the
changes, and many were not interested in the flyers. We received many messages from
students wanting to interview us on the proposed changes for their journalism assignments
which was great as it demonstrated some student engagement. We were able to have
interviews with a couple of students, and for those we could not meet with, we compiled a
FAQ sheet and emailed it to them.

Budget NDA
Our involvement in the National Union of Students campaign has been amongst the most
dedicated in the country, with the Monash contingent being one of the largest in attendance.
We also prioritised including a wheelchair accessible bus to this rally and intend to maintain
this, as well as a live stream of the event, at upcoming events throughout the year in order to
establish a precedent and include a more diverse group of students to these events. Our goal
was to try different building strategies to engage more people, which we did, through the
budget stall and social media campaign. There was a lot of hype in the media around this
issue and there was a great turn out in Melbourne.

Vancora to night exams
We helped to advise students on the processes surrounding exam cancellations, distributed
snacks to students doing exams at this time, as well as spruiking and selling tickets for the
After Exams Party.

Activate Monash Leadership Program
Semester 1 of the program has completed, with many of the participants expressing their
interest in continuing in Semester 2. We are in the process of putting together the program
for Semester 2.

Student Affairs Committee (SAC)
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Our goal to involve the committee in our campaigns and events even further was achieved.
We utilised their knowledge to put together a workshop for Radical Education Week which
was very helpful.

NTEU
Our goal was to have more face-to-face communication with them, which we did when we
met with them regarding their own National Day of Protest, and how we could help.

Goals
University Council
In 2015 the Andrews Labor Government vowed to increase the level of student
representation in our university bureaucracy. Since this, an election was conducted which
has brought to light a number of concerns regarding the quality of the democratic processes
surrounding these results. As the Education Public Affairs department it is integral that
policy regarding changes to higher education from state or federal governments be of a high
quality and well thought out. There were no formal regulations that were publicly distributed
to candidates regarding their method of campaigning or manner in which votes could be
gained. With University Council being such an exclusive position within the University it
seems fair that the results of student representation here are of a quality and integrity
comparable to other paid positions of student representation. Therefore we will be having
discussions with the relevant bodies to make this election process more transparent and
ensure candidates are accountable for their commitments.

Increasing Student Engagement
As Education Public Affairs Officers, a core aspect of our role is ensuring students have an
adequate level of understanding of the public policy changes that will impact on them and
their education, whether that be directly through higher education policy changes or by
impacting the ability to study through welfare changes. The emails sent out to promote
NDAs have proven to be successful in addition to postering and an increased social media
presence. Our goal is to explore and understand new ways to engage with students on a more
direct level whilst ensuring this information is relevant to their interests.

Department Spending
NDA Facebook event boosts: $90.25
NDA banner-making materials: $43.09
Vehicle use for protest supplies: $3.00
Labels for NDA (to print as stickers): $42.73
Activate t-shirts: $808.90
Food and drinks for Activate participants (10 participants, 5 workshops): $99.60
Stationery (small white board): $4.49
Printing: $1.65
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ATTACHMENT 10 | Summary of Executive Financial Motions

M12/17

7-Jun-17

Signage for Sir Johns & Wholefoods
Frame for Monash Blues Guernsey
Office Chairs for MTPD
Justitia
Bins for MSA BBQs

$1,386
$400
$2,283.60
$578
$1,000
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